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1. 

TH IS AGREEMENT made and entered into 

BETWEEN: 

AND: 

VANCOUVER POLICE BOARD 

(hereinafter ca lled "the Employer") 

TEAMSTERS, LOCAL NO. 31 

(hereinafter called "the Ur:iion") 

OF THE F IRST PART 

OF THE SECOND PART 

WHEREAS: 

A. The Employer is an employer with in  the meaning of the "Labour Relations Code" of British 
Columbia; 

B. The Un ion is the bargain ing agent for the employees in a un it composed of employees of the 
Employer excepting: 

(a) members of the Vancouver Police Department includ ing those qua l ified to become 
members of the Vancouver Pol ice Un ion or Vancouver Pol ice Officers' Association; 

(b) Executive Assistant to the Ch ief Constable; 

(c) Executive Assistant to the Vancouver Pol ice Board; 

(d) Executive Assistants to the Deputy Chief Constables; 

(e) Administrative Assistant, Information Management; 

(f) Administrative Assistant - Professiona l  Standards 

(g) Emergency Plann ing Coordinator; 

(h)  Human Resource Assistant (2 positions); 

( i )  Senior Budget Analyst; 

U) effective 2013 January 29, Budget Ana lyst - Financial Ana lysis Un it 

and those excluded by the Labour Relations Code. 

TH IS AGREEMENT shal l constitute the wages and working cond itions for the employees so certified. 



1. TERM OF THE AGREEMENT 

2. 

This Agreement shall be for a term of fou r (4) years with effect from 2012 January 01 to 2015 
December 31, both dates inclusive. Should either party at any time within four (4) months 
immediately preceding the date of expiry of this Agreement by written notice requ ire the other 
party to commence collective bargain ing, or should the parties be deemed to have given notice 
under Section 46 of the Labour Relations Code, this Agreement shal l  continue in fu ll force and 
effect, and neither party shal l  make any change or a lter the terms of this Agreement unti l :  

(a) the Union lawfully strikes in accordance with the provisions of the Labour Relations 
Code; or 

(b) the Employer lawfully locks out in accordance with the provisions of the Labour 
Relations Code; or 

(c) the parties shal l  have concluded a renewal or revision of this Agreement or shal l  have 
entered into a new Collective Agreement; 

whichever occurs first. 

(d) No Strike or Lockout 

It is mutual ly agreed that there shal l  be no strike, lockout or s lowdown, whether 
sympathetic or otherwise, during the term of this Agreement. 

It is understood and agreed between the Employer and the Union that the operation of 
subsections (2) and (3) of Section 50 of the Labour Relations Code is hereby excluded from and 
shal l  not be appl icable to this Agreement. 

2. U N ION MEMBERSHIP 

(a )  Union Membership 

All employees shal l  become members of the Un ion by the pay period immediately 
following completion of thirty (30) calendar days of employment. All such employees 
shal l  remain members of the U nion as a condition of employment provided that no 
employee shal l  be deprived of employment by reason of loss of membership in the 
Un ion for reasons other than fai lure to pay the regular Un ion dues that all other 
members of the Union are required to pay to the U nion. 

(b) Dues Checkoff 

. Al l  employees covered by the Union's Certificate of Bargain ing Authority shal l  pay 
Un ion initiation fees and a monthly fee to the U nion equal to the Union's monthly 
dues, such payments to be made by payrol l  deduction. This deduction shal l  become 



3.  

effective on the fi rst day of the month coincident with or  next fol lowing the date of 
appointment. Deductions shal l  be made in respect of al l  subsequent months provided 
an employee works any part of the month. These arrangements sha l l  remain in effect 
for so long as the Un ion remains the recogn ized bargaining authority. 

(c) Membership Data Information 

The parties agree that when the Un ion writes to the Board providing a list of the 
membership data information it requ i res, the Inspector i/c Human Resources or 
designate shal l  provide to the Un ion a l l  of the information that is ava i lable from the 
Board's records and wi l l  establish a system for u pdating and mainta ining that 
information at intervals that are consistent with the Board's system. 

(d) Agreement in Confl ict 

No employee covered by this Agreement shal l be required or permitted to make any 
written or verbal agreement with the Board or its representative which may conflict 
with the terms of this Col lective Agreement. 

The Un ion agrees that there shall be no sol iciting by any of its members of individual 
members of the Board in respect to rates of pay, working conditions, or any other 
matter covered by this Agreement. 

3. RIGHTS OF MANAGEMENT 

(a) Any rights of management which are not specifically mentioned in this Agreement and 
are not contrary to its intention shal l continue in fu l l  force and effect for the duration 
of this contract, a lways provided that in the exercise of the aforementioned 
management rights, there shal l  be no d iscrimination. 

(b) Directives Interpreting the Agreement 

The Employer shal l  provide the Union with a copy of any published d irective that tends 
to interpret, expla in  or otherwise apply the provisions of this Agreement. 

4. WORKPLACE HUMAN RIGHTS 

The Employer and the U nion recognize their  respective obiigations under the BC Human Rights 
Code and no form of discrimination under the Code will be tolerated in the workplace. 

Any compla int al leging d iscrimination sbal l  be dealt with in accordance with appropriate policy 
and/or through the grievance procedure. 



5. DEF INITIONS OF EMPLOYEE STATUS 

5.1 Defin itions 

4. 

(a) "Regu lar Ful l-Time Employee" means an employee who is employed on a full-time 
basis for 35 or such other number of weekly hours as is recognized in  this Agreement 
as normal for a particu lar class of positions, for an i ndefinite period of time. 

(b) "Temporary Ful l-Time Employee" means an employee who is employed on a full-time 
basis for 35 or such other number of weekly hou rs as is recognized in this Agreement 
as normal  for a particu lar class of positions, for a defin ite and l imited period of time 
(which may be extended or curtai led by circumstances which cou ld not be foreseen at 
the time of h iring). 

Temporary Fu l l-Time Employees who have worked continuously for a minimum of two 
(2) years in the same position i n  the same unit shal l  be converted to regular fu ll-time 
status at the end of the two-year  period. 

(c) "Regu lar Part-Time Employee" means an employee who is employed on a regu lar part­
time schedule of weekly hours which are less than the number constituting fu l l-_time 
employment for a particu lar class of positions, for an indefinite period of time. 

(d) "Casual Employee" means an employee other than an employee defined in Clauses 
5(a), 5(b) and 5(c). 

(e) "Department Head" means the Chief Constable or du ly authorized designate. 

5 .2 G rant Employment 

Where government grant appl ications requ ire the approval of the Union, the Union agrees to 
provide such approva l provided the following conditions are met: 

(a) The Employer shal l  endeavour to give at least thirty (30) days' advance notice to the 
Union. 

(b) The Notice shal l  identify the grant program, the number of anticipated positions, the 
general natu re of the work to be done and the proposed rate of pay. 

(c) No current employee shal l  be laid off or have their hours reduced as a result of a 
government-funded grant program.  

(d) Employees h ired to work on grant programs wi l l  be paid barga ining unit rates where 
they are performing the work of a classification l isted in Schedu le "A", otherwise they 
wil l  receive the grant rate. 



5.3 Employment of Students 

5 .  

The Union agrees that the Employer sha l l  have the right to employ students in any Federal or 
Provincia l make-work program, and to pay only wages set out in the conditions governing such 
programs. Students employed under this Section shal l not be used to replace any Regu lar 
Employee. 

Employees h ired for recognized education co-op programs, work exper ience programs, or 
special ized projects for which grant funding is not ava ilable, but which the Parties agree are 
with in the intent of this Article, shal l  be deemed Student Employees. 

5 .4 Probationary Period 

(a) New Regular Ful l-Time Employees shal l  be placed in  a probationary capacity u nti l  the 
completion of s ix (6) months' service. Regular Part-Time Employees shall be placed in 
a probationary capacity unti l the completion of the same number of hours as are 
appl icable to a Regular Fu l l-Time Employee occupying a s imilarly classified position. 

(b) The probationary period shal l be for the purpose of determining a person's suitabi lity 
for permanent employment in that posit ion in which the person is placed in a 
probationary capacity. At any time during that period, the employment of a 
probationary employee may be terminated if it can be satisfactorily shown that the 
employee is unsuitable for permanent employment. 

Subject to the grievance procedure, the probationary period may be shortened or 
waived if, in the opinion of the Employer, suitabi l ity for regular employment is 
demonstrated prior to the completion of the six (6) months' service descr ibed i n  
5.4(a). 

(c) A probationary employee's su itabil ity for regu lar employment wil l be decided on the 
basis of factors such as: 

( i) the qua l ity of work 
( i i )  conduct 
( i i i )  interpersonal ski l ls 
(iv) abi lity to meet standards set by the Employer. 

(d) If a probationary employee continues in the same position on a permanent basis, 
seniority, holiday benefits and other benefits related to length of service shal l  be based 
on the original date of employment. 

(e) Effective 2013 January 29: 

Employees who, in their probationary period, are successful i n  applying for and 
obta in ing another position(s) wil l be requ ired to successfu lly complete the fu l l  six (6) 
month probationary period in that position .  The total probationary period wi l l  not 
exceed twelve ( 12) months. 

\6 



6. HOURS OF WORK 

6.1 Work Week 

6. 

(a) The work week shal l  .consist of five (5) days. Time off each week sha l l  be two (2) 
consecutive days where practicable. 

(b) The normal hours of work of ernployees shall fa l l  between the hours .of 7:00 a.m. and 
5 :00 p.m. with a break of one (1) hour for lunch and two (2) ten minute rest breaks 
a l lowed each day. The Un it Superviso( wil l designate the time of lunch and rest breaks 
for staff members. If rest breaks are not taken, there is no extension of the one (1) 
hour lunch break. Units which, because of the scope of their work, could not 
efficiently operate during the above-listed hours, shal l .have their work periods jointly 
reviewed and mutually adjusted. Such consent to adjust shal l  not be u nreasonably 
withheld by the Union. 

(c) Alternate Hours of Work 

Where, in the opinion of the Employer, a lternate hours of work are desirous, or are 
operationa lly advantageous to the Employer, the Employer may establish a lternate 
hou rs of work after conferring with the Un ion. 

While not l imited to, the following characteristics of such a lternate hours of work may 
include: 

( i) The scheduling of a work week of less than five (5) days in a week, and more 
than two days off in a week. 

( i i )  The number of hours in a day may exceed seven (7). 

( i i i )  Unpa id lunch breaks and paid breaks may vary in their length as a function of 
calcu lating the length of the work day. The time at which breaks wi l l  be taken 
wi l l  be designated by the non-bargain ing un it Section Manager or designate. 

( iv) Staggered hours of work whereby the dai ly starting and qu itting time for 
certain employees may differ by up  to one ( 1) hour from the da ily starting and 
qu itting t imes. 

(v) Any alternate schedule which is implemented wil l use the .conversion 
principles conta ined in the Appendix attached to Schedule "D", Part I .  

(vi) Where it is intended that an alternate work week is to be altered in its 
configu ration or reverted to a five-day work week, the Employer agrees to 
review the matter with the Union prior to implementing the change. If such a 
change or cancellation is to be made, the Employer shal l  provide th irty (30) 
days notice. 



7. 

(vi i )  Normal dai ly and weekly hours shal l  be deemed to be 8 and 40 respectively for 
a l l  Casual Employees except in the case of a Casual Employee working in a 
position normally occupied by a fu l l-time employee whose normal hours shal l  
be deemed to be the normal hours of the Casual  Employee. 

(vi i i )  Without l imiting the Employer's abi l ity to choose and without l isting a l l  the 
variations, examples of a lternate hours of work are listed in the Appendix tt;> 
Schedu le "D". 

(d) Notice 

Except in the case of an emergency, employees shal l  be given forty-eight (48) hours' 
notice of a temporary change in hou rs of work or work weeks. 

6.2 · Daily Guarantee 

(a) Subject to the provisions of Subsection (c), an employee reporting for a schedu led shift 
on the call of the Employer, shal l  receive the employee's regu lar hourly rate of pay for 
the entire period spent at the place of work, with a minimum of two (2) hours' pay at 
the regu lar hourly rate. 

(b) Subject to the provisions of Subsection (c), an employee other than a school student 
on a school day who commences work on a scheduled sh ift, sha l l receive the 
employee's regular hou rly rate of pay for the entire period spent at the place of work, 
with a minimum of four (4) hours' pay at the regu lar hourly rate. 

(c) In any case where an employee: 

( i )  reports for a regular sh ift but refuses to commence work, or 

( i i )  commences work but refuses to continue working, 

the employee shal l  not be entitled to receive the minimum payments set forth i n  
Subsections (a) and  (b) .  

7. OVERTIME, CALLOUT, STANDBY, AND MEAL BREAKS 

7.1 Overtime 

(a) Every employee who is required to work overtime shal l  at the time of working such 
overtime elect whether to be paid for it or receive compensating time off in lieu 
thereof. 

(b) Regular Ful l-Time Employees and Temporary Ful l-Time Employees shal l  be entitled to 
overtime compensation for a l l  overtime worked: 

( i )  immediately following the employee's regular sh ift; 
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( i i )  immed iately preceding the employee's regular shift consequent u pon an oral  
or  written notice given prior to the end of �he employee's previous sh ift; 

( i i i )  at any other t ime than at the times set forth in  items ( i )  or ( i i )  of th is Clause 
7.l(b) consequent u pon an oral or written notice given prior to the end of the 
employee's previous sh ift. 

(c) Regu lar Ful l-Time Employees and Temporary Ful l-Time Employees who elect to be paid 
for overtime worked shall be paid for the performance of overtime work schedu led by 
the Employer under Clause 7. l(b) at the following overtime rates: 

( i )  t ime and one-half the regu lar rate of pay for the first two (2) hours of overtime 
worked immediately preceding or immediately following an employee's 
regu lar shift on any regular working day of the employe.e; 

( i i )  . double the regu lar rate of ·pay for a l l  overtime in excess of the first two (2) 
hou rs thereof worked immediately preceding or immediately following an 

'employee's regu lar sh ift on any regular working day of the employee; 

( i i i )  double the regular rate of pay for a l l  overtime worked at any other t ime than 
at the times set forth in items ( i )  or (i i) of th is Clause 7. l(c). 

7.2 Banked Overtime 

An employee who elects to receive compensating time off in l ieu of being paid for overtime 
shal l  be credited with compensating .time off equivalent to the number of hours for which the 
employee wou ld have been paid for the overtime so worked at the rate or rates of pay in 
effect at the time such overtime was worked. (Such overtime shal l  be calculated in the manner 
set forth in Clauses 7.l(b) and 7. l(c).) An employee shal l  not take any compensating time off 
without first receiving the approval of the Section Manager or the authorized representative of 
the Section Manager. 

If a l l  of the credited compensat ing time off has not been used by 31 August of the year next 
following the year  in which the overtime was worked, or prior to leaving the service of the 
Employer for any reason (whichever event occurs first), the employee shal l  be paid in  cash for 
the overtime for which no compensation was received at the rate or rates of pay in effect at 
the time such overtime was worked. 

7.3 Ca l lout 

The following provision shal l  apply to Regu lar Ful l-Time Employees and Temporary Fu l l-Time 
Employees: 

(a) An employee who is cal led back to work by the Employer at any time after the 
completion of the regular sh ift, except where such employee is required to work 
overtime as a consequence of an ora l  or written notice given prior to the end of the 
employee's previous sh ift as provided in Clause 7. l(b), shal l  be paid at the rate of 
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double the regu lar rate of pay for the time actua lly worked and in  addition thereto 
shal l  be paid one ( 1) hour at double the regular rate of pay for travell ing t.ime to and 
from home. An employee who is cal led back to work under this Section 7.3 shal l  be 
paid a min imum of three (3) hours (the minimum includes one (1) hour for travell ing 
time) at double the regular rate of pay. 

(b) If, after a cal lout, an additional cal l  or calls are made u pon the employee before the 
expiry of the minimum three (3) hour period or before a rriva l home, whichever shal l  
last occur, the additional cal l  or cal ls shal l  not qua lify the employee for an additional 
minimum three (3) hour period or periods but the employee shall be paid at double 
the regu lar rate of pay for the time actual ly worked and an additional one (1) hour at 
double the regu lar rate of pay for travell ing time to and from home. Where two (2) 
separate ca lls a re completed by an employee within a three (3) hour period the 
employee shal l  be paid.at double the regular rate of pay for a m in imum of fou r  (4) 
hours (the m inimum includes two (2) hours for travel l ing time). 

(c) When an employee is contacted for assistance by a supervisor or  a designate and is 
able to resolve the problem over the telephone (or by computer) and does not have to 
report to a worksite, the employee shal l  be paid double the employee's regula r rate of 
pay for the actual time worked, with a minimum of one (1) hour . .  Any subsequent 
contacts that occu r within one (1) hour of the first call shal l  not result in any additional 
payments. A telephone call that occu rs after the one ( 1) hour period shalr resu lt in 
another one (1) hour payment at double the employee's regu lar rate of pay. An 
employee will not be eligible for this form of callout should a return to the worksite 
(Callout, Clause 7.3(a) above) result from the issue being discussed. 

7.4 Standby 

Where an employee is on standby pursuant to Clause 7 .4, the employee is not entitled 
to cla im compensation under this Clause 7.3(c) un less the cal l  meets the criteria for 
entitlement described above and is for a duration of longer than one-half (Yz) hou r 

The following provisions shal l apply to a l l  employees: 

(a) · Employees who stand by for a ca l l  to work between the end of a normal day sh ift on 
the first day of work in a normal work week as defined in Clause 6.1 (excluding public 
holidays) and the commencement of a normal day shift on the last day of work in the 
normal work week shall be paid on� ( 1) hou r's pay at the employee's regular rate of 
pay for each period of eight (8) hours that the employee stands by, in addition to any 
ca l lout pay to which there may be entitlement under Clause 7.3 . 

(b) Employees who stand by for a call to work at any time except employees who stand by 
for a call to work under Clause 7.4(a) shal l  be paid one (1) hou r's pay at the employee's 
regu lar rate of pay for each period of six (6) hou rs that the employee stands by in 
addition to any ca llout pay to which there may be entitlement under Clause 7.3. 
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(c) Where the period of time which an employee stands by under this Clause 7.4 exceeds 
a mu ltiple of six (6) hours or eight (8) hours (as the case may be) the employee shal l be 
paid one (1) hour's pay at the rate provided in this Clause 7.4 for the remainder of the 
standby time un less the remainder is not more than one-half (Yz) of the standby period 
of six (6) hours or eight (8) hours (as the case may be) in which event the amount 
payable to the employee for the remainder sha l l  be one-half (Yz) hou r's pay at the rate 
provided in this Clause 7.4. 

7.5 Meal Breaks 

Employees shal l  be entitled to an unpaid meal break after two (2) continuous hours of 
overtime work. 

7.6 Cost Recovery 

Where an employee works overtime and/or is called out to deal with situations where the 
Employer is able to recover the overtime and/or ca llout costs from the Provincial Emergency 
Program, the Employer shal l  have the option of paying the employee for such overtime and/or 
ca l lout, or granting the employee compensating time off in l ieu of being paid for such overtime 
and/or cal lout. 

8. REMUNERATION 

8 .1  Salary Schedule 

The scale of remuneration set out i n  Schedule "A" shal l  apply during the term of this 
Agreement. Any changes in salary rates or the classifications as outlined in Schedu le "A" shall 
not be put into effect unti l  the Union Business Representative has been advised. 

8 .2 Shift Differential 

Employees shal l  be paid a sh ift d ifferential of eighty-five cents (SSC) per hour for a l l  regular 
hours requ i red to be worked after 6:00 p.m. and before 6 :00 a.m., provided that where the 
majority of an  employee's regu lar ho. u rs of work fal l  inside the period described above, the 
shift differential shal l apply to the entire shift. 

8 .3 Effective Date for I nd ividual Adjustments 

Ind ividual  pay adjustments arising from periodic increments, reclassifications, reevaluations 
and promotions are to commence the first working day where appl icable. 

8.4 Derivation of Bi-Weekly and Monthly Rates 

The hourly rates set forth in Schedu le "A" shall be the basis for application of any general 
salary increases. The formula for converting the hourly rates to bi-weekly and monthly rates is 
as follows: 



hourly 
rate 

x bi-weekly 
hours 

bi-weekly rate x 26.089 
12 

= 

= 

bi-weekly rate (taken 
to 2 decimal places) 

monthly rate (taken to 
the nearest dollar); 

8.5 Wages and Benefits of Regu lar Part-Time Employees and Casual Employees 
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Wages and benefits for Regu lar Part-Time Employees and Casual Employees a re described in 
Clause 9.8 and Schedu le "B" annexed hereto. 

8.6 Premium Pay for F luency in a Second Language 

Designated employees in positions which the Employer requires the use of a second language, 
i ncluding sign language, shal l  be paid one ( 1) Pay Grade in addition to the classified rate for the 
position except where the class includes a requ irement for more than one (1) language. 

8.7 Pay for Acting in a H igher Wage Category 

On every occasion that an employee is temporarily requ i red to acceptthe responsibi l ities and 
carry out the duties incident to a position covered by this Agreement which is in a h igher wage 
category which the employee normally holds, the employee shal l be paid for every day that the 
duties of the higher wage category are carried out at the minimum rate in the sca le for such 
h igher wage category, except when : 

(a) the salary received in the employee's own position is equal to, or exceeds, the 
minimum of the higher wage category, in which case the next h igher rate in the pay 
range of the higher wage category shall be pa id; 

(b) the employee is at the top rate in their own scale, and Clause 8.7(a) appl ies, acting 
assignments will be accumulated for purposes of increments (period to equal  twelve 
( 12) months) in the higher wage category, provided each assignment equals or exceeds 
one ( 1) pay period. 

(c) Appointments of empl,oyees to a level of h igher responsibi l ity must be authorized in 
writing by the Section Manager or designate. 

8.8 F i rst Aid Premiums for Designated Holders. of Workers' Compensation Board Occupational 
Health and Safety F i rst Aid Certificates 

Employees who are required by the Employer to perform first a id duties in addition to their 
normal duties and who hold a valid Workers' Com pensation Board Occupational Health and 
Safety F i rst Aid Certificate shal l be paid a premium in  accordance with the certificate requ i red 
by the Employer as follows: 



OFA Level I I  
OFA Level I l l  

Ful l-Time Employees 

$125 per month 
$145 per month 
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Regu lar Part-Time & 

Casual Employees 

BOC per hour 
95C per hour 

The Employer will pay course fees for the OFA Level I I  and I l l  cou rse for employees who are 
requ ired to have such certification provided the employee successfu lly completes the course. 

8 .9 Train ing 

(a) Employees requ ired by the Employer to attend training during their regu la rly 
scheduled sh ift shal l  be granted time off withou� loss of pay to attend such tra in ing. 

Un less otherwise d i rected, employees will not be requ ired to return to thei r regular 
duties in such cases where the training day is less than their regu lar duty shift. 

(b) Employees requ ired by th� Employ�r to attend tra in ing during thei r regular day off 
shal l  not be entitled to overtime as set out in  Cla·use 7 .1  but shal l  receive another day 
off as mutua l ly agreed. 

8 .10 M arket Adjustments 

Where a classification valued at Pay Grade 23 or higher has been identified by the Employer as 
being behind market and/or such class h<1s been d ifficult to recruit for or to retain employees 
in, the Employer may temporarily increase the rate of pay for the classification by up to two 
pay grades. These temporary adjustments do not a lter the rates of pay for the classifications 
in Schedule "A". 

Such temporary increases wil l  be reviewed by the Employer annua lly on Ju ly 31 or such other 
date as mutua lly agreed between the parties. Upon such annual  review, if the rate of pay for a 
classification is found to be above market then the rate of pay for the classification may be 
adjusted by the Employer to reflect the new market condit ions, but in no case wil l  the rate of 
pay be adjusted below the rate of pay for the classification in Schedu le "A" . Those employees 
who would be adversely affected by such an adjustment sha ll remain at their cu rrent rate until 
such time as normal increments and/or general  negotiated increases result in a rate that 
matches or exceeds the employee's cu rrent rate, at which time employees shal l  aga in become 
el igible for increments and subsequent general  increases. 

9. EMPLOYEE BENEF ITS 

It is hereby agreed that the employee benefits contained herein shal l  be continued for the 
term of the Agreement. Except as provided for in Clause 9.8, benefits for Regular Part-Time 
Employees are set out in Schedu le "B" of this Agreement. It is further understood that the 
Plans may requ ire proof of age, relationship, co-habitation or  representation in order to be 
el igible for the benefit in which case such proof may be requ ired by the Inspector i/c Human 
Resources or designate. 
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Subject only to Clauses 9.3 (b) and 9.3{c), the Employer has the sol� responsibi l ity for a l l  
aspects of the admin istration of the health and welfare benefit plans. 

9.2 Medical Coverage 

(a) Medical Services Plan 

Regular Ful l-Time Employees shal l, effective the fi rst day of the month following the 
date of h ire, be entitled to be insu red under the Medical Services Plan established 
under the Medical Services Act of British Columbia with the Employer paying fifty 
percent {50%) of the premium and the employees paying fifty percent {50%) of the 
premium. 

(b) Extended Health Care Plan 

Regu lar Ful l-Time Employees shal l, effective the first day of the month following the 
date of h i re, be entitled to be insu red under the Extended Health Care Plan. The 
provision of the benefits shal l  be. subject to the requ irements of the Plan. The Plan 
shal l contain, among other benefits, a vision care option ($450.00 per person payable 
per twenty-fou r {24) month period) includ ing coverage for laser eye surgery, coverage 
·for hearing a ids ($700.00 maximum payable per person in a five (5) calendar year 
period), orthopedic shoes, diabetic equipment and suppl ies, ostomy supplies, and 
clinical psychologist services ($700.00 maximum payable per person in a calendar 
year). The Plan shal l  a lso include coverage for ora l  contraceptives, and mastectomy 
prosthesis-brassieres (2) immediately following surgery. The EHB l ifetime maximum 
coverage under the P lan  will be  $1 mi l l ion per person. The Employer shal l  pay one 
hundred percent {100%) of the premium. 

9.3 G roup Life Insu rance 

(a) . Regu lar Fu l l-Time Employees shal l, effective the fi rst day of the first fu l l  pay period 
worked following the date of h i re, be insured under a group life insurance policy which 
has been taken out by the Employer on behalf of the employees. The Group Life 
Insurance pol icy includes among other benefits coverage for each of such employees 

� . 

in an amount equal to one and one-half (lYz) times the employees' basic annual sa lary 
which sha ll be computed to the next h ighest $1,000.00 subject to the terms and 
conditions of the group life insurance policy. The employee shal l  pay one hundred 
percent (100%) of the premium. 

Note : The Employer will a rrange to adjust the Group Life Insurance policy to remove 
the $1,000.00 paid-up  coverage upon retirement for cu rrent employees. The 
Employer shal l  have the option of working out an arrangement with retirees to 
pay out a portion of the benefit. 
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The Employer will a lso seek to provide for an employee-paid optiona l  Group Life 
plan which wil l a l low employees to purchase add itiona l  un its of G roup Life 
i nsurance in un its of ten thousand dol lars ($10,000) u p  to a maximum of two 
hundred and fifty thousand dol lars ($250,000). 

(b) The Employer shal l provide the Un ion with a min imum of sixty (60) days' notice of any 
change of carrier providing Group Life coverage. 

(c) The Employer shal l  review annual ly with the Un ion the status of their Group Life Plan 
and any surpluses generated by the Plan experience shal l  be util ized to provide a 
premium holiday for both the Employer and employees in accordance with cu rrent 
cost sharing of premiums unless other arrangements mutual ly satisfactory to the 
parties can be reached. 

9.4 Dental Services Plan 

The Employer agrees to provide a Denta l P lan for the benefit of Regular Fu l l-Time Employees, 
effective the first day of the month following the date of h i re, which provides for the following 
services: 

(a) Basic Denta l Services (Plan A) paying for eighty percent (80%) of the approved 
schedule of fees to a maximum of $1250.00 per person per calendar year. 

(b) Prosthetics, Crowns and Bridges (Plan B) paying for fifty percent (50%) of the approved 
schedule of fees to a maximum of $1250.00 per person per calendar year. 

(c) Orthodontics (Plan C) paying for fifty percent (50%) of the approved schedule of fees; 
the lifetime maximum shal l  be $3500 for dependent children and adults as defined by 
the Plan. 

(d) The premiums for the Dental Plan shal l  be paid one hundred percent (100%) by the 
Employer. 

9.5 Vancouver Employees' Savings P lan 

The Employer contributes one and one-half percent (1Yi%) and the employee is deducted the 
same amount under the Vancouver Employees' Savings Plan. Participation in  this Plan is 
mandatory for el igible employees. 

9.6 Same Sex Benefit Coverage 

An employee who co-habits with a spouse (partner) of the same sex, and who has done so for 
a period of not less than six (6) months, wil l be eligible to hav,e the person covered as a spouse 
for purposes of Medical, Extended Health, and Dental benefits. 

9.7 Pension and Retirement 

Employees who are el igible shall be covered by the provisions of the M u nicipal Pension Plan. 
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, 9.8 Benefits - Regular Part-Time Employees or Pay in Lieu 

(a) A Regu lar Part-Time Employee who occupies a position with a regu lar schedule of core 
hours each week equal to or greater than twenty (20) hours shal l  receive the following 
benefits: 

( i )  

( i i )  

( i i i )  

(iv) 

. a payment of ten percent (10%) of regu lar earnings in lieu of vacation and 
public hol iday pay; 

Medical, Extended Hea lth, G roup Life and Dental on the same basis as fu ll-t ime · 
employees except the eligibil ity periods shal l be calendar months; the 
Employer shal l  pay their contractual portion of the. premiums for Extended 
Hea lth, G roup Life, and Dental, and the employee shal l  pay 100% of the 
premium for Medical; 

s ick leave coverage on a prorated basis ( including a proration of the maximum 
s ick leave accumu lation),' calculated on the same proport ionate basis as the 
Regular Part-Time Employee's weekly schedule of core hours bears to the fu ll­
t ime hours for that class of positions; Regular Part-Time Employees sha l l  
qual ify. after the same el igibil ity period appl icable to fu l l-time employees 
except it sha l l  be ca lendar months for Regular Part-Time Employees; and 

WCB coverage on an approximate net pay basis after completion of s ix (6) 
calendar months of employment. 

' 

(b) Where a Regular Part-Time Employee's core hours a re increased such that the 
employee qua lifies for the benefits in paragraph (a) above, the employee's current 
service shal l count towards the benefit e l igibi l ity periods. 

Where a Regu lar Pa rt-Time Employee's core hours a re r�duced such that the employee 
no longer qual ifies for the benefits in paragraph (a)  above, the benefit coverage wil l  
cease at the end of the month in  which the hours a re �educed and the employee shal l  
be paid a percentage in l ieu of benefits pu rsuant to paragraph (c) commencing on the 
first of the month fol lowing the expiry of the benefit coverage. 

(c) All Regular Part-Time Employees not covered by paragraph (a) shal l  be paid an amount 
equal to twelve percent ( 12%) of their regu lar earn ings which premium payment shal l  
be considered to be in  l ieu of a l l  employee benefits, including those providing for t ime 
off with pay, provided however, that those Regu lar Part-Time Employees who have 
worked the equ iva lent of six (6) months shal l  have such pay in  l ieu of benefits 
increased to sixteen percent ( 16%) of their regular earn ings and shal l  be el igible for the 
benefits conta ined in  paragraph (d) below. 

(d) Upon the completion of six (6) calendar months of employment, al l  Regu lar Part-Time 
Employees shal l  a lso be entitled on a prorated basis to the same Bereavement Leave 
and Court/Jury Duty Leave and on a fu l l  bas is to the same Maternity Leave and 
Parental Leave to which Regu lar Ful l-Time Employees are entitled, provided that a 
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Regu lar Part-Time Employee shal l  not be paid the ten percent ( 10%), twelve percent 
{12%), or sixteen percent {16%) of regular earnings when on unpaid leave of absence. 

(e) No other  benefits shal l  be provided to Regular Part-Time Employees un less expressly 
stated in this Clause. 

9.9 Benefits - Temporary Fu l l-Time Employees or Pay in Lieu 

(a) Less than One (1) Years Service - Percentage in Lieu of a l l  Benefits 

Temporary Ful l-Time Employees not covered by paragraph (b) below sha l l  be entitled 
to twelve percent ( 12%) of their regular earnings in l ieu of a l l  benefits. Upon the 
completion of twelve hund.red {1200) hou rs of work in two (2) consecutive calendar 
years ( including hours worked during .that period as ·a Casual  Employee), the 
percentage in l ieu of all benefits shal l  be increased to s ixteen percent { 16%) of the 
employee's regular earnings. Such premium payments shal l  be considered in l ieu of a l l  
employee benefits, including those providing for t ime off with pay. 

Temporary Ful l-Time Employees receiving a percentage in lieu of benefits shal l  not· 
receive such percentage in l ieu of benefits when on any unpa id leave of absence. 

(b) One (1) Year  or G reater Service - Benefits and Paid Time off Coverage 

Temporary Fu l l-Time Employees who have worked continuously in a ful l-t ime capacity 
for one (1) year fu l l-t ime shal l  no longer be paid a percentage in lieu of benefits and 
instead shal l ,  subject to paragraph (c) below, be entitled to Medical, Extended Health, 
Dental, G roup Life, Sick Leave and Gratu ity, WCB coverage on an approximate net pay 
basis and the same time off benefits as a Regu lar  Ful l-Time Employee a nd shall be 
deemed to have served the appropriate waiting periods. For pu rposes of vacation, 
service shal l  be measured from the beginning of the temporary full-time employment. 
Approved leaves of absence shal l  not restart the one (1 )  year period. Temporary Ful l­
Time Employees shal l not be entitled access to Short Term or Medium Term Sick Leave 
beyond their designated term of employment . . 

(c) Re-Employment of Temporary Fu l l-Time Employees 

Temporary Ful l-Time Employees who have previously qua l ified for benefits and are 
subsequently reh i red within one (1) year for a temporary fu l l-time assignment greater 
than three (3) months, shal l  be immediately p laced back on benefits with no further 
waiting periods. If rehired as a Casual  Employee or the temporary fu l l-time assignment 
is less than three (3) months, the employee will receive sixteen percent (16%) in lieu of 
all benefits. 

{d) Publ ic Hol idays 

A public holiday wi l l  be treated as a normal working day for al l  Tempora ry Ful l-Time 
Employees who are receiving a percentage in lieu of benefits. Thus, an employee who 
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works on a public hol iday wil l be paid straight-time rates for the normal dai ly hours 
and at normal overtime rates for any hours worked in excess of the normal dai ly or  
weekly hou rs .  Similarly, an employee who does not work on a publ ic holiday wi l l  not 
receive any pay or compensating time off in lieu of the hol iday. 

10. SICK LEAVE AND GRATUITY PLAN 

10. 1 Short Term Sick Leave Plan 

(a) Short Term Sick Leave sha l l  be defined as the first s ix (6) days of each absence due to 
i l lness or non-occupationa l injury and shal l not include an i l lness or accident resu lting 
from an i l lness or accident on the job for which the employee is covered by Workers' 
Compensation payments. 

' 

(b) Regu lar Ful l-Time Employees and Regular Part-Time Employees who are eligible for 
benefits shal l be enrol led in the Short Term Sick Leave Plan and shal l  be eligible to 
receive the benefit effective the fi rst day of the calendar month following the 
completion of three (3 ) calendar months of active employment. E l igible Regu lar Part­
Time Employees shal l  receive the benefit on a prorata basis based on their core hours. 

(c) ( i )  Notwithstanding paragraph 10. l(g), the Short Term Sick Leave Plan shal l  
provide for a benefit of six (6) days of sick leave at one hundred percent 
(100%) of pay per calendar year, non-accumulative. Once the six (6) days in a 
calendar year has been exhausted, employees shal l  be entitled to s ick leave 
with pay on the basis of seventy-five percent (75%) of the employee's regu lar 
cla�sified rate of pay. The Employer wil l fund the Short Term Sick Leave Plan. 

( i i) Employees who have sick leave banks and wish to receive fu l l  pay, i nstead of 
sick leave days at seventy-five percent (75%), may use a day from their  sick 
leave bank to replace the seventy-five percent (75%) day. Where an employee 
has exhausted thei r  sick leave bank in order for the empfoyee to receive fu l l  
pay, instead of s ick leave at 75%, the employee shal l  be permitted to draw 
upon the following: Deferred Leave (i .e., vacation which has been banked and 
carried forward), Supplementary Vacation Leave, G ratu ity Leave and Overtime 
leave. 

(d) Classified rate of pay shal l  mean the employee's basic rate of pay excluding premiums. 
In  the event an employee becomes i l l  during a temporary promotion, the employee 
shal l  receive Short Term Sick Leave benefits based on the rate of pay for the temporary 
promotion. If the employee continues to be i l l  beyond the expected duration of the 
temporary promotion, benefits wil l be based on the employee's regular classified rate 
of pay. 

(e) Subject to the approval from the Mun icipal Pension Plan Board of Trustees, 
contributions to the Mun icipal Pension Plan will continue to be based on the 
employee's regular classified rate of pay. Benefit premiums shall continue to be paid 
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based on the cost-sharing arrangements agreed u pon for Medica l, Extended Health, 
Group Life and Denta l . 

(f) In the event of an injury that may qual ify for Workers' Compensation, the employee 
wil l  be paid from the Short Term Sick Leave P lan pending a decision by the Workers' 
Compensation Board. If the injury is determined to be compensable by the Workers' 
Compensation Board, then the Employer wi l l  be reimbursed monies equal to those 
funds received by the employee from the Short Term Sick Leave Plan once the 
employee begins to receive payment from the Workers' Compensation Board. 

10.2 Medium Term Sick Leave Plan 

(a) Medium Term Sick Leave shal l  be defined as the next sixteen ( 16) continuous weeks of 
any absence due to i l lness or non-occupational injury in  excess of Short Term Sick 
Leave. 

(b) Regular Fu l l-Time Employees and Regular Part-Time Employees who are el igible for 
benefits shal l  be enrolled in the Medium Term Sick Leave P lan and shal l  be eligible to 
receive the benefit effective the first day of the calendar month fol!owing the 
completion of three (3) calendar months of active employment. E l igible Regu lar Part­
Time Employees shal l receive the benefit on a pro-rata basis based on their core hours .  

(c) The Medium Term Sick Leave Plan shall provide for seventy-five percent (75%) of the 
employee's regular classified rate of pay. The benefit wil l  be reduced by the in itia l 
amount of a CPP disabi l ity benefit, if applicable. 

(d) Classified rate of pay shal l  mean the employee's basic rate of pay excluding premiums. 
I n  the event an employee becomes i l l  du ring a temporary promotion, the employee 
shal l  receive Medium Term Sick Leave benefits based on the rate of pay for the 
temporary promotion. If the employee continues to be i l l  beyond the expected 
duration of the temporary promotion, the employee's rate of pay shal l be based on 
the regu lar classified rate of pay. 

(e) Subject to approval from the Municipa l  Pension Board of Trustees, Medium Term Sick 
Leave shal l  be considered an approved leave of absence and contributions to the 
Mun icipal Pension Plan will continue to be based on the employee's regu lar classified 
rate of pay. Benefit premiums shal l  continue to be paid based on the cost-sharing 
arrangements agreed upon for Medical, Extended Health,,Denta l and Group Life. 

(f) The initia l  credit of sixteen (16) weeks shal l be reinstated in ful l immediately after an 
employee who has used any portion of the sixteen (16) week entitlement has actively 
returned to work for a continuous period of thirty (30) working days. Absences from 
work, such as but not l imited to vacation and WCB, are not considered as active return 
to work. Effective 2013 January 29, for purposes of th is clause, bereavement leave 
taken under Clause 12.2· shall not be deducted from the reinstatement requirement 
period referenced herein .  
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(g) Subject to Clause 10.7, an employee who has a subsequent i l lness or non-occupational 
injury prior to having the sixteen {16) week credit reinstated shall be entitled to use 
the res idual ba lance of such credit, if any, fo l lowing which the employee shall be on 
unpaid sick leave unti l a total of sixteen (16) continuous weeks of Medium Term Sick 
Leave has been used. 

(h)  I n  the event of an injury that may qual ify for Workers' Compensation, the employee 
wi l l  be paid from the Medium Term Sick Leave Plan after an absence of more than that 
covered by the Short Term Sick Leave P lan, pending a decision by the Workers' 
Compensation Board, for as long as the employee has Medium Term Sick Leave 
credits. If the injury is determ ined to be compensable by the Workers' Compensation 
Board, then the employee wil l pay back to the Medium Term Sick Leave Plan monies 
equal  to those funds received from the Medium Term Sick Leave Plan once the 
employee begins to receive payment from the Workers' Compensation Board .  The 
Employer wil l  deal with the Workers' Compensation Board in order to process any 
repayment to the Medium Term Sick Leave Plan.  

(i) The Employer will pay the fu l l  cost of the Medium Term Sick Leave Plan.  

10.3  Entitlement to Cu rrent Sick Leave Banks 

All sick leave banks shal l  be frozen and employees shal l  not accrue any further sick leave 
credits on the date the new Sick Leave Plan commences. For as long as an employee has 
accumulated sick leave cred its, such employee may use those days in place of days which are 
paid at seventy-five percent (75%). 

10.4 Rehabilitation 

Where an employee qual ifies for Medium Term Sick Leave, the employee, if approved by a 
medical doctor, may be requ ired to enrol i n  a retrain ing or rehabi l itation program for a lternate 
em'ployment either with the Employer or an alternate Employer in order to remain e l igible for 
coverage under the Plans. If an employee is receiving income from approved rehabil itative 
employment (pay), disabil ity benefits will be reduced to the extent necessary to ensure the 
amount of d isabil ity income in combination with rehabi l itation income does not exceed n inety 
percent (90%) of regu lar pay. 

10.5 WCB Benefits 

In no case shal l  a n  employee who is in receipt of WCB temporary . disabil ity benefits as a 
consequence of any employment, be entitled to pay under any of the sick leave plans 
described under items 10. 1, 10.2, or 10.3 . 

10.6 Other Employment 

Where an employee in receipt of Sick leave (both Short cind Medium) is ga infu l ly employed in 
any capacity whatsoever, un less otherwise agreed or unless the employment is approved as 
rehabi l itative employment, the employee shall not have access to any of the Sick Leave 
benefits. 
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(a) An employee who retu rns to work following an absence on sick leave pursuant to 10. 1 
or 10.2 and has a recu rrence of the same i l lness or non-occupational i njury within 
th irty (30) working days of returning to work, shal l  commence sick leave on the 
appropriate sick leave plan at the point reached prior to return to work. 

(b) A recurrence of the same i l lness or non-occupational injury after an employee has 
actively returned to work for a period longer than thirty (30) working days shal l  be 
considered to be a separate sick leave incident and the employee shal l  commence sick 
leave pursuant to 10. 1. 

(c) Employees who return to employment on a part-time basis or to light duties shall be 
considered to be on one ( 1) absence for the pu rposes of the Sick Leave Plans. 

10.8 Certification of I l lness or  Disabil ity 

The Employer may require an employee to period ica lly provide medical certification at the 
employee's expense during the employee's i l lness, disabil ity, or incapacity to work, or 
continuing i l lness, disabil ity, or incapacity to work and the date when the employee is expected 
to be able to return to regu lar duties on a fu l l  or part-time basis. Such confirmation may be 
requ i red in an acceptable form from the employee's physician or the Medical Consu ltants of 
the Employer. Fa i lure to provide proper medical certification may resu lt in the denial of Sick 
Leave benefits. 

10.9 Return to Work 

Where the Employer has positions available and the employee's physician determines it 
advisable, employees may be assigned, either on a part-time or a fu l l-time basis, to another 
position commensurate with the employee's skil l, knowledge, abi l ity and medical condition, 
and where necessary posting and seniority requ irements shal l  be waived. 

10. 10 G ratu ity Pay 

(a)  How Accumulated 

A credit of three (3) working days per annum shal l  be given for each year of service, or 
prorated for part of a year on the basis of a credit of one ( 1) day for each fu l l  four (4) 
months of service, which may be accumulated to a maximum of 120 working days. 

(b) Deduction 

A deduction is made from the current year's gratu ity credits for all days absent on sick 
leave with pay, except that such deduction shal l  not exceed three (3) working days in 
any one (1) ca lendar year, or for any one i liness. The total gratu ity credited to each 
employee at December 31st of each ca lendar year will remain to such employee's 
credit regardless of t ime lost in any subsequent year  through i l l ness or any other 
reason. 
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Al l  new Regu lar Ful l-Time Employees wou ld be entitled to gratu ity cred its after s ix (6) 
months' service. 

(d) Gratuity Leave 

An employee who has completed not less than three (3 ) years of continuous service 
and is e l igible for gratuity leave may be granted leave up to the number of gratu ity 
days accumulated; PROVIDED HOWEVER THAT: 

( i )  An employee who has completed not less than three (3) years of continuous 
service may be granted leave of up  to the number of gratu ity days that have 
been accumulated. 

( i i )  An employee's right to gratu ity leave pursuant to paragraph ( i ) shall be subject 
at all times to the exigencies of the employee's Section and to the d iscretion of 
the Section Manager or designate. 

( i i i )  The reporting of t ime off under this Gratuity Plan shal l  be by Staff Attendance 
Profile. 

(e) Payment in Cash 

An employee or the employee's estate (as the case may be) shal l  be entitled to 
payment in cash for gratuity days accumulated in the event of normal retirement at 
minimum to maximum age, death in the service, permanent d isabi l ity or leaving the 
service after completion of three (3 )  years' continuous service. 

(f) Procedure for Delaying Gratu ity Payments on Termination of Services 

Payment of the amount of gratu ity, or any part thereof ca lcu lated as of the 
termination date of service with the Employer may, with the employee's consent, be 
delayed for a period not exceeding twelve ( 12) months. If an employee desires to 
delay the payment of any of the gratu ity, the employee shal l notify the Inspector i/c 
Human Resources or designate to that effect prior to the last day of work for the 
Employer. The delayed amount shall be paid in a single sum, plus i nterest, for the 
period of the delay at a rate to be determined from time to time by the Manager of 
Financial Services. 

10. 11 E l  Rebate 

The Un ion agrees that the employee share of the Employment Insurance Rebate shal l  be paid 
to the Employer to partia lly offset the cost of the Sick Leave Plans. 
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10. 12 Subrogation 

An employee wh.o has received sick leave benefits for injuries caused by a third party shal l  be 
obliged, in the event such employee undertakes an action for recovery of damages aga inst the 
third party, to seek rec;overy of the tota l cost of wages and benefits paid to the employee while 
on sick leave. The employee shal l  be obliged to reimburse the Employer to the extent the 
employee succeeded in  recovering such wages and benefits, including interest on wages lost. 
This provision includes claims made to ICBC. 

In making a claim to the Court, the employee or the employee's representative shal l request 
the pres iding judge, or judge and jury, to specify the amount of any award which is attributable 
to the recovery of the cost of wages, benefits and interest. In the case of an out-of-Court 
settlement a separate amount attributable to the recovery of the cost of wages, benefits and 
interest wi l l  a lso be specified. 

10. 13 Workers' Compensation 

(a) A Regu lar Fu l l-Time Employee who has completed s ix (6) months of continuous service 
and whose c la im for WCB temporary disabi l ity benefits is accepted by the WCB, shal l  
assign a l l  monies received from WCB to the Employer and the Employer shal l pay the 
employee's approximate net salary calcu lated on the employee's regu lar classified rate 
of pay, subject to paragraph (c) below. While a cla im for WCB temporary d isabi lity 
benefits is pending, the employee wil l  be el igible for benefits u nder the Sick Leave 
Plan. Where the WCB subsequently accepts an employee's claim, the employee's pay 
shal l  be recalculated retroactive for the period of the WCB claim .  

(b) Where the first day or part day is not paid by the Workers' Compensation Board, this 
day or part day shal l  be paid by the Employer. 

(c) Employees receiving Workers' Compensation a l lowance for a recu rrence of an injury 
or a i lment suffered prior to employment with the Employer shal l  be paid wage loss 
directly by WCB. 

(d) Where an employee is absent on WCB in excess of one ( 1) year, the employee's annual 
vacation pay shal l  be prorated by the period of absence that exceeds one ( 1) year and 
the employee shal l  not accrue vacation for the period of absence that exceeds one ( 1) 
year. 

(e) Where the WCB ceases paying temporary disabil ity benefits to an employee and the 
employee is unable to return to work, the t ime absent on WCB shal l  be integrated with 
the Sick Leave Plans and the employee shal l  be placed on the appropriate Plan at the 
point reached when WCB payments ceased. 



10.14 Genera l  

23 .  

Noth ing in the introduction of the restructured Sick Leave P lan in any way affects the 
continued rights of the Employer in matters of either culpable or non-culpable discharge nor 
does it in any way affect the continued right of the Union to represent its members and to use 
the grievance procedure. 

11. VACATIONS AND PUBLIC HOLIDAYS 

11.1 Vacations 

Paid annual vacation for Regu lar Fu l l-Time Employees shal l  be a l lowed as follows: 

(a) I n  the fi rst part calendar year of service, vacation wil l be granted on the basis of one­
twelfth (1/12) of fifteen (15) working days for each month or portion of a month greater 
than one-half (Yi) worked by December 31st; 

(b) During the second up to and including the seventh calendar yea r  of service--fifteen 
( 15) working days; 

(c) During the eighth up to and including the fifteenth ca lendar year of service--twenty 
(20) working days. 

(d) During the sixteenth up to and including the twenty-third calendar year of service­
twenty-five (25) working days; and 

(e) During the twenty-fourth and a l l  subsequent calendar years of service-thirty (30) 
working days; 

(f) Employees who leave the service after completion of twelve (12) consecutive months 
of employment shall receive vacation for the calendar year in which termination 
occurs on the basis of one-twelfth (1/12) of their vacation entitlement for that yea r  for 
each month or portion of a month greater than one-ha lf (Yi) worked to the date of 
termination. 

PROVIDED THAT 

(g) "calendar year" for the pu rposes of this Agreement shal l  mean the twelve-month 
period from January 1st to December 31st inclusive. 

(h) Upon h iring, an employee may be started at any level on the vacation schedu le set out 
above at the discretion of the Inspector i/c H uman Resources Services or designate. 
This is intended to assist the Employer in recru iting experienced employees who want 
recognition for the service they have accumulated with other employment. New 
employees who receive recogn ition for service under this provision will not receive 
recognition in other areas, such as but not l imited to sen iority or length of service and 
will not receive further recognition for future vacation entitlements unt i l  the employee 
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has reached the appropriate service level to trigger additional vacation entit lements as 
described in the Collective Agreement. 

( i )  In al l  cases of terminations of service for any reason, adjustment wi l l  be made for any 
. overpayment of annual  vacation. 

(j) Employees leaving on superannuation, or upon leaving on reaching maximum 
ret irement age, are entitled to vacation as follows: 

if retiring prior to April 1st, they receive half of the usual annual  vacation; 

if retiring April 1st or later, they receive the fu l l  annual  vacation. 

( k) An employee who is entitled to annual  vacation of twenty (20) working days or more in 
any year: 

(i) shal l  take at least fifteen (15) working days of such annual  vacation during the 
year in  which it is earned, and 

( i i )  may defer the taking of any part of such annual  vacation in  excess of fifteen 
( 15) working days; provided however that the maximum deferred vacation 
which an employee may accumulate at any one time pursuant to this Clause 
11. l(k) shal l  be twenty (20) working days. 

(I) An employee's start date shall not be adjusted as a result of a leave of absence. 
However, the employee's annual  vacation shal l  be adjusted in accordance with Clause 
12.4(b). 

11.2 Supplementary Vacation 

Each Regu lar Ful l-Time Employee shal l  be entitled t� five (5) working days of supplementary 
vacation, in addition to the annua l  vacation under Clause 11.1 upon commencing the eleventh, 
sixteenth, twenty-first, twenty-sixth, thirty-first, thirty-sixth, forty-first or forty-sixth calendar 
year of service. It is understood between the parties that each employee shal l  become entitled 
to supplementary vacation under this Clause 11.2 on the fi rst day of January in the year i n  
which the  employee qual ifies for such supplementary vacation. An employee shal l  retain the 
supplementary vacation entitlement notwithstanding that such employee's employment is 
terminated prior to the end of the period to which the entitlement appl ies. (An explanatory 
note and table is annexed hereto as Schedule "C" for the purposes of clarification.) 

11.3 Banking Vacation for Early Retirement 

An employee entitled to twenty-five (25) or more days of annual  vacation shal l  be entitled to 
defer up to five · (5) days per year of vacation into an Early Retirement Bank. An employee 
entitled to thirty (30) or more days of annual  vacation sha l l  be entitled to defer up to ten (10) 
days per yea r of vacation into an Early Retirement Bank. Such deferred vacation may only be 
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taken immediately prior to retirement .  The Employer may, at its sole d iscretion, permit an 
employee to use such banked vacation under other circumstances. 

11.4 Publ ic Hol idays 

(a) Public Hol idays and E l igibi l ity 

Regu lar Fu l l-Time Employees who are on duty or on paid leave and have been paid at 
least one hundred and five ( 105) hours during the thirty (30) calendar days prior to the 
public holiday are entitled to a holiday with pay. 

El igible employees are entitled to the following public hol idays, namely: 

New Year's Day 
Fami ly Day (effec. 2013 Feb. 11) 
Good F riday 
Easter Monday 
Victoria Day 
Canada Day 

British Columbia Day 
Labour Day 
Thanksgiving Day 
Remembrance Day 
Christmas Day 
Boxing Day 

and any other day appointed by City Counci l to be a civic holiday. 

(b) If the provincial and federal government fai l  to proclaim a substitute or  a lternate day 
then the E mployer may choose the substitute or a lternate day as the recognized 
holiday. 

(c) Prior to the beginning of each ca lendar year, the Employer and the Union may discuss 
which days will be considered as the recogn ized publ ic hol iday for purposes of applying 
the public hol iday premium pay for working on the recognized public holiday. It is 
understood that employees shal l  be paid public holiday premiu m  pay only once for the 
same holiday. 

Employees not normally requ ired to work on public hol idays: 

(d) All Regu lar Ful l-Time Employees not requ ired to work on a pub lic holiday which occurs 
on a normal work day shal l  receive the publ ic holiday day off with pay. 

(e) All Regular Ful l-Time Employees not requ ired to work on a public holid�y which occurs 
on a norma l  day off shal l  receive another day off with pay in l ieu of the hol iday or pay 
for the day. 

(f) Al l Regu lar Ful l-Time Employees who do not normally work on public holidays, but are 
requ i red to do so, shal l  be paid their normal day's pay for the said holiday plus two 
times (2X) the employee's normal rate of pay for the hours worked on the holiday. 

Employees normal ly required to work on public holidays: 
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(g) Regular Fu l l-Time Employees whose duties normal ly requ i re work on public holidays, 
and who are schedu led to work and do work on any publ ic hol iday shal l  be entitled to 
the fol lowing compensation : 

( i )  � public holiday premium of one and one-half times {lYzX) the employee's 
normal rate of pay for the hours worked on the holiday; and 

( i i )  a payment equal to the length of the work day as if the empioyee was working 
as per a 5-day week (see paragraph (j) below). 

This total compensation shal l  be paid to the employee un less the employee advises 
that they want the portion beyond what is necessa ry to maintain their regu lar pay as 
banked time off. 

(h) Regu lar Ful l-Time Employees whose duties normal ly requ i re work on publ ic holidays, 
but who are not scheduled to work on the public holiday shal l  be entitled to an 
additional day off with pay in l ieu of the holiday or pay for the day. 

( i )  Time worked on a public hol iday or  on the day off given to the employee in l ieu of a 
public hol iday shal l  not be treated as overtime except as provided in Clause 7 .1 .  

U) . For purposes of this clause, compensation for public hol idays shal l  be in accordance 
with the following: basic annua l  public holiday hours shal l be calcu lated as 12 public 
holidays x the number of da ily hours as per a 5-day week. E.g. 12 x 7 = 84 (35 hr 
week), or  12 x 7.25 = 87 (36.25 hr week), or 12 x 7.5 = 90 (37.5 hr week), or 12 x 7.7 = 

92.4 (38.5 h r  week) . -

12. LEAVES OF  ABSENCE 

12 .1 Family I l lness Leave 

Effective 2013 January 29, an employee u pon the approva l  of the supervisor may use up to 
three (3) fu l l  paid sick leave days from the Short Term Sick Leave Plan to provide for the needs 
of an immediate fami ly member (spouse, child or parent) during an i l lness. 

12.2 Bereavement Leave 

(a) I n  the event of the death of an employee's spouse ( including common-law spouse and 
same sex partner), ch ild, step-chi ld, ward, foster  ch ild, brother, sister, parent, parent­
in-law, step-parent, step"parent-in-law, grandparent, grandparent-in-law, grandchi ld, 
guardian, or other relative not specifica l ly mentioned herein if living in the employee's 
household, the employee shal l  be granted a period of leave not to exceed three (3) 
working days without loss of pay. For purposes of bereavement leave, employees in 
same sex relationships as defined under Clause 9.6 sha l l  be entitled to the provisions 
of this clause. 
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(b) Any employee who qual ifies for bereavement leave without loss of pay under Clause 
12.2(a), and who is requ ired to travel to a point outside the Lower Main land of Brit ish 
Columbia (defined as the area included within the Greater Vancouver Regiona l District, 
Fraser Valley Regional District, Squamish-Li l looet District and Sunshine Coast Regional 
District) may be granted additional leave without loss of pay for a further period of two 
(2) working days. 

(c) Requests for leave under Clauses 12.2(a) and 12.2(b) shal l  be submitted to the 
employee's Section Manager or designate who wil l  determine and approve the 
number of days requ i red in each case. 

(d) An employee who qua l ifies for bereavement leave without loss of pay under Clause 
12.2{a) herein may be granted such leave when on annual vacation if approved by the 
Section Manager or designate. An employee who is absent on sick leave with or 
without pay or who is absent on Workers' Compensation, shal l  not be entitled to such 
emergency leave without loss of pay. 

(e) Upon appl ication to, and upon receiving the permission of the Section Manager or  . 
designate, an employee may be granted leave of up to one-ha if (�) day without loss of 
pay in order to attend a funeral as a pal lbearer or a mourner in any case other than 
one covered by Clause 12.2{a) .  

12.3 Maternity and Parental Leave 

(a) Length of Leave 

(1) Birth Mother 

A pregnant employee shal l  be entitled to up  to seventeen { 17) consecutive 
weeks of matern ity leave and up to thirty-five {35) consecutive weeks of 
parental leave, all without pay. The parental leave must immediately follow 
the matern ity leave. 

In the event the birth mother d ies or is totally d isabled, an employee who is 
the parent of the child shall be entitled to both maternity and parental leave 
without pay. 

(2) Parent Other Than Birth Mother 

Other than an employee in  (a) above, an employee who is the parent of the 
child shall be entitled to up to thirty-seven {37) consecutive weeks of parenta l 
leave without pay. The employee sha l l  commence the leave within fifty-two 
(52) weeks of the child's birth or date the chi ld comes within the care and 
custody of the employee. An employee shal l  be entitled to an extension of u p  
to fifteen (15) consecutive weeks without pay immediately following the 
parental leave. 
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Note: Benefit premium cost-sharing during the extension shal l  be treated the 
same as for other existing extensions, i.e., premiums wil l continue to 
be cost-shared. 

(3)  Extensions - Special Circumstances 

An employee shal l  be entitled to extend the maternity leave by up to an 
additional  six (6) consecutive weeks' leave without pay where a physician . 
certifies the employee as unabl� to return to work for medica l reasons related 
to the birth. 

An employee shall be entitled to extend the parental leave by up to an 
additional five (5) consecutive weeks' leave without pay where the child is at 
least six (6) months of age before coming . into the employee's care and 
custody and the child is certified as suffering from a physical, psychologica l or 
emotional condition. 

P rovided however, that in no case shall the combined maternity and parental leave 
exceed fifty-two (52) consecutive weeks following the commencement of the leave. 

(b) Notice Requirements and Commencement of Leave 

(1) An employee who requests parental leave for the adoption or caring of a child 
shall be requ ired to provide proof of adoption or birth of the child. 

(2) An employee shall provide written notice, at least four (4) weeks in advance, of 
the intended commencement date of the matern ity and/or parental leave. (In 
the case of adoption of a child, the employee shal l provide as much notice as 
poss ible.) 

(3) The Employer may requ ire a pregnant employee to commence maternity leave 
where the duties of the employee cannot reasonably be performed because of 
the pregnancy. I n  such cases the employee's previously schedu led leave 
period will not be affected. 

(4) An employee on maternity leave or parental leave shal l  provide fou r  (4) weeks' 
notice prior to the date the employee intends to retu rn to work. 

(5) An employee who wishes to retu rn to work within six (6) weeks following the 
actua l  date of the birth may be required to provide a certificate from a medical 
practitioner stating the employee is able to return to work. 

(6) Where a pregnant employee gives birth before requesting maternity leave or 
before commencing maternity leave, the matern ity leave will be deemed to 
have started on the date of birth. 
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On resuming employment an employee shal l  be reinstated to their previous or a 
comparable position and for the pu rposes of p�y increments and benefits, referenced 
in (e) herein, and vacation entitlement (but not for public holidays or sick leave) 
maternity and parental leave shal l  be counted as service. Vacation pay shal l  be 
prorated in accordance with the duration of the leave and an employee may elect not 
to take that portion of vacation which is unpaid. 

(d) Sick Leave 

(1) An employee on maternity leave or parental leave shali not be entitled to sick 
leave during the period of leave. 

(2) Subject to paragraph (d)(l), an employee on maternity leave or parental leave 
who has notified the Section Manager or designate of their intention to return 
to work pursuant to paragraph (b)(4) and who subsequently suffers any i l lnes.s 
or d isabil ity which prevents them from returning to work as schedu led, 
whether or not such i l lness or disabil ity is related to pregnancy, shal l  be 
entitled to sick leave benefits commencing on the first day on which the 
employee would otherwise have returned to work. 

(e) Benefits 

(1) MSP, Dental, EHB, and Life Insurance benefits shal l  continue uninterrupted 
during the period of time the employee is on matern ity and/or parental leave 
provided that the employee makes arrangements prior to commencing the 
leave to pay their share of the benefit premiums for that period where the 
premiums are cost-shared. Where an employee makes a rrangements to 
continue benefits coverage all benefits named in this paragraph shal l  continue. 

(2) Pension contributions wil l cease during the period of the leave. U pon 
returni ng to work, the employee may purchase service for the period of the 
leave pursuant to the Municipa l Pension Plan Ru les. 

(f) Supplementary Employment Insurance Benefits 

(1) B irth mothers who are entitled to maternity leave and who have applied for 
and are in receipt of Employment Insurance benefits are el igible to receive 
SEIB Plan payments. 

(2) The SEIB Plan is intended to supplement the Employment I nsurance benefits 
received by employees while they are temporari ly unable to work as a resu lt of 
giving birth. 
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(3) The SEIB Plan payment is based on the d ifference between the Employment 
Insurance benefit plus any other earnings received by an employee and ninety­
five percent (95%) of their regular salary and is paid as fol lows: 

(a) For the first s ix (6) weeks, which includes the two week Employment 
Insurance waiting period; and 

(b) Up  to an additional eleven (11) weeks will be payable if an employee 
continues to receive Employment Insurance benefits and is unable to 
work due to a valid health reason related to the birth and provides the 
Employer with satisfactory medical evidence. 

(4) The Plan meets the requ irements of Section 38 of the Employment Insurance 
Regu lations, specifica lly that, when combined with an employee's weekly 
Employment I nsurance benefit, the payment wi l l  not exceed the claimant's 
normal weekly earnings from employment and an employee's accumulated 
leave credits wil l not be reduced. 

(5) Income tax rules or regulations may require a payback of Employment 
Insurance earnings, depending upon the tax rules in effect at the time an 
employee is receiving benefits. Under the SEIB P lan, the Employer does not 
guarantee any specific level of earnings but rather a re l iable only for the 
payment of the benefit as described above. The Employer, under no 
circumstance, will be responsible for any paybacks arising from changes to or 
the appl ication of the tax regu lations. 

12.4 Leave of Absence 

(a) Requests for Leave of Absence 

Requests for leave of absence without pay for up to one (1) year may be granted at the 
d iscretion of the Chief Constable and providing the employee can be spared without 
materia l ly affecting the operation of the employee's work area. Employees retu rning 
from leaves of absence are entitled to retu rn to their previous position or one of 
comparable value. Any employee on leave of absence shal l  not engage in ga infu l 
employment without prior written permission from the Employer. 

(b) Effect of Leave of Absence on Vacation Allowance 

The vacation al lowance of any employee shal l  be reduced for time absent without pay 
in excess of one (1) month in any calendar year. The reduction for absence in excess of 
one ( 1) month shal l  be one-twelfth (1/12) of the vacation a l lowance to the nearest ha lf­
day for each excess month or portion of a month greater than one-half (Yz). 
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Where employees write examinations, the subjects of which lead to qual ifications 
· which are d i rectly concerned with duties related to the Department, the Employer may 
grant leave with pay to employees in order to write such examinations. 

Where employees who write examinations are not subject to time off with pay, they 
shall be permitted to use vacation time, at the d iscretion of the Employer, if they so 
request. 

(d) Effect of Leave of Absence on Increment Dates 

General 

Leaves of absence of one-half (Yi) month or more shal l  cause postponement of 
increments, according to period of leave. 

12.S Jurv Duty and Court Time Schedule 

(a) Jury Duty and Witness Fees 

Employees who are ca l led to serve as Jurors or a re subpoenaed as witnesses in any 
Court shal l  be granted leave of absence without loss of any privileges. Normal pay wil l  
continue to be issued. At the conclusion of the jury duty, the employee shal l  obta in a 
certificate from the Court showing the period of h is/her service and the amount of the 
compensation received and shall deposit th is certificate, together with the fu l l  amount 
of the compensation, but not including travel ing expenses, with the Employer. 

(b) Court Time Schedule 

Where an employee, in  the course of employment, appears as a witness in  a Court to 
give evidence (for the purpose of this Agreement the word "Court" includes Provincial 
Court, Traffic Court, Coroner's Court, Supreme Court, and Interview with the 
Prosecutor in  preparation of case), the following provisions shal l apply: 

( 1) If an employee appears at Court at any time other than during the employee's 
regular working hours, the employee shal l be entitled to overtime in  
accordance with Clause 7 and the following schedu le: 

( i )  For attendance at Court whi le on afternoon or night sh ift : 

Morning Session 
Afternoon Session 

4 hours 
4 hours 

( i i )  For attendance at Court whi le on weekly leave: 

Morn ing Session 
Afternoon Session 

7 hours 
7 hours 
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If entitlement under Clause 7. l(c)( i i i ) exceeds Clause 12.S(b)( l)(i i), the 
greater amount wil l  be used. 

( i i i )  For attendance at Court while on annual leave: 

Each day 20 hours. 

( iv) For attendance at Court on authorized unpaid leave: 

Morning Session 
Afternoon Session 

4 hours 
4 hours 

(2) All witness fees, if any, received by an employee for appearing in  a Court shall 
be paid to the Employer. 

12.6 Absence from Duty of Un ion Officials 

(a) The Employer ·agrees that where permission has been granted for up  to three (3) 
members of the Un ion to leave their work stations for the purpose of settling a 
grievance as outlined in  Clause i7 below, the said member(s) sha l l  suffer no loss of pay 
for the time so spent. Where permiss ion has been granted for the Union's Barga ining 
Committee to leave their employment temporarily for the purpose of collective 
bargain ing, such leave wil l be with pay provided that such costs are bi l led back and 
paid for by the Union. 

(b) The Employer further agrees that time off without pay shal l  be granted to officia l  
representatives of  the  Un ion u pon appl ication to and  by permission of the Chief 
Constable when it becomes necessary to transact business in connection with matters 
affecting members of the Un ion. 

(c) The Employer agrees that any fu l l-time officer of the Union who is on leave of absence 
for the purpose of performing duties as an officer of the Union shal l  not lose seniority 
in the service of the Employer, and shal l  continue to accumu late seniority while 
performing such duties. U pon retirement from the duties as an officer of the Un ion, 
such former Union officer shal l  be entitled to return to a position within the class of 
positions to which the employee's former position was a l located and for which the 
employee is qua lified if any position with in such class is held by an employee with less 
seniority. If a l l  of the positions within such class are held by employees with more 
seniority or have been abolished, such former Union officer shal l  be entitled to return 
to any other vacant position for which that employee is qual ified. 

(d) If or  when the Union joins any Centra l Labour body then the Employer agrees that any 
employee who is elected or appointed to a fu l l-time position with such body shall be 
granted leave of absence without pay and shal l  not lose seniority in the service of the 
Employer while on such leave of absence. Upon termination o� such period of office, 
such an  employee may return to the first vacant position for which that employee is 
qual ified in the service of the Employer. 
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(e) With respect to any leave of absence granted without pay, the Employer shall continue 
to pay each representative's regular wage or salary and shal l render an account to the 
Union for the representative's regu lar wage or salary, and in add ition, the actual cost 
of benefits paid by the Employer while representatives are on leave of absence. The 
Union shal l  then reimburse the Employer to the amount of the account rendered 
within sixty {60) days. 

(f) The Union shal l  p rovide an up-to-date list of Shop Stewards to the Employer upon their 
request as necessary. 

13. STAFF CHANGES 

13. 1  Posting Positions and Fi l l ing Vacancies 

(a) Posting 

The Employer agrees that, before permanently fi l l ing any vacancy, including any 
temporary position which is expected to exceed s ix (6) months in duration, notice of 
such vacancy shal l  be posted for seven (7) days in such conspicuous places as may be 
designated by the Employer. 

{b) Temporary Positions 

( i ) Where a Regu lar Ful l-Time Employee is appointed to a temporary position, the 
employee shal l  be returned to a position of equal value to .the employee's 
former position without loss of seniority when the temporary work is 
completed. 

( i i )  Positions not previously posted as per Clause 13.l(a) because they were not 
expected to exceed six {6) months in duration, sha l l  be examined after fou r  (4) 
months to determine if they are expected to run longer than six {6) months. 
Positions that a re expected to continue beyond s ix (6) months shall be posted 
in the usual manner provided that the position may be automatica l ly extended 
beyond six {6) months for a period not to exceed three (3) months in duration 
in order to cover the balance of the assignment where it is clear the 
assignment will end within the three (3) month period. The parties may 
mutually agree to extend such timelines. 

(c) Union Notification 

The Employer shal l  notify the Union when persons are h ired for periods of three (3) 
months or more in positions which could be considered as being within the barga ining 
unit. 
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All notices of vacancies posted pursuant to this clause shal l  conta in the following 
information :  

( i )  nature of  position; 

( i i )  required qual ifications, knowledge, education and skil ls; 

( i i i )  wage or salary rate or  range; 

( iv) sh ifts ( if any); and 

(v) anticipated length of any temporary assignment, if posted. 

13.2 Opportunity to Apply for Job Postings 

(a) Employees' El igibi l ity to Apply on an Equa l  Basis for Posted Positions 

All Regu lar Ful l-Time, Temporary Ful l-Time, and Regular Part-Time Employees who 
have completed six (6) continuous ca lendar months of employment, and all Casual 
Employees who have completed 1500 hours with in two (2) consecutive calendar years, 
shal l  be entitled to apply on an equal basis for any posted position in accordance with 
Clause 13.3(a). 

(b) Procedures for Employees on Vacation or Authorized Leave 

( i )  , Where an employee wishes to apply for a position which is expected to 
become vacant while the employee is on authorized leave of absence or on 
vacation, appl ication for sueh position may be made before commencing such 
leave or vacation. If the position is posted prior to the retu rn of the employee, 
such application shal l  be considered in the absence of the employee. An 
employee who is selected for a position must be avai lable for employment in 
that pos ition not later than one (1) month following the date of selection. 

( i i )  If a position is posted while an employee is on an authorized leave of absence 
or on a vacation of not more than seven (7) days, such employee, on return, 
may apply for the position not later than three (3) calendar days following the 
expiry date of the posting; provided that no other person has been certified for 
the position. 

13.3 Promotions, Transfers and Demotions 

(a) In making promotions, transfers and demotions, the skil ls, knowledge and abi l ity of the 
employees concerned shall be the primary consideration, and where such 
qual ifications are equal, length of service shal l be the determining factor. 
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On promotion or transfer of a Regu lar Fu l l-Time Employee to a new position, or 
movement to a lower rated position, that employee shal l  serve a six (6) month trial 
period in the position before being confirmed in the appointment. If the appointment 
is not confirmed, the employee shall revert to the previous position or to a position of 
equa l  value for which the Employer deems the employee to be qual ified . 

(c) Pay Rates on Promotion or Demotion 

( i ) When an employee is promoted to a position the pay range of which does not 
overlap that of the former position, the rate of pay shal l  be the first step in the 
salary range of the new position u nless special regu lations or the Employer 
authorizes a higher starting rate. 

( i i) When an employee is promoted to a non-supervisory position the pay range of 
which overlaps that of the former position, the rate of pay shall be one step 
above the employee's present rate. 

( i i i )  If the duties of the position to which an employee is promoted include 
supervisory responsibil ities and the pay range of such position overlaps that of 
the supervised employee or employees the rate of pay shall be one (1) step 
above the maximum step in the range of the highest rated supervised position . 

( iv) When an employee is demoted, they shal l  be p laced on the highest step of the 
new pay range that does not exceed the employee's present rate of pay. 

(d) Defin ition 

A transfer is considered the movement of an employee from one position to another 
having the same maximum salary rate. If an employee is changed to a position in a 
class having a higher pay range than the class from which the employee was moved, 
such change shal l be considered a promotion and the provisions governing promotions 
shal l  apply. If an employee is changed to a position in a class, the salary range of which 
has a maximum that is lower than the maximum of the class from which the employee 
was transferred, such change shal l  be deemed a demotion. 

(e) Procedure 

Transfer requests are submitted to the Inspector i/c Human Resources or designate 
but the action taken is subject to the approva l of the Section Manager or designate 
concerned. 

(i) If a position becomes vacant, an employee of the same Section with the same 
class ification as the vacant position may be transferred into the vacant 
position without it being posted. The position subsequently becoming vacant 
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would be posted and fil led in  accordance with paragraphs (13 .3(a)) .  Transfers 
under this provision sha l l  be subject to the grievance procedure. 

( i i )  Transfers between Sections wil l be posted and' fi lled in the usual manner. 

( i i i ) · I n  the situation where a vacancy does not exist but where it is desirable to 
switch or rotate employees of the same classification from one position to 
another within c;i Section, the following procedu re wil l  apply: The Section 
Manager or designate shal l  discuss the proposed transfer with the employees 
involved and shal l  have the authority to effect the transfer without the 
positions being posted. If in the event that the employees concerned feel that 
such a transfer would result in some form of inequ ity or prejudicia l treatment, 
the grievance procedure as set out in Clause 17 of this Collective Agreement 
may be in itiated. 

13 .4 Resignations and Re-Employment 

(a)  Resignation and Re-employment 

An employee who has voluntarily resigned and is re-employed within o.ne ( 1) year from 
the last termination of service shal l  be considered el igible for reinstatement under the 
appl icable employee benefits, provided, in each case, length of service, benefits, and 
seniority are adjusted by the period of absence. An employee who has voluntarily 
resigned and is re-employed after one year from the last termination of service shall 
be considered a new employee as regards seniority, employee benefits and salary. 

Reinstatement into Superannuation wil l be in accordance with the Municipal Pension 
Plan. 

(b) Starting Salary on Re-Employment 

When a previous employee of the Employer is rehired within one (1) year of the last 
termination of service, recognition of the employee's previous related experience will 
be given in deciding the starting sa lary. Previous service with the new Section and 
previous experience with the Employer in/or related to the particular position for 
which appl ication is made wi l l  a lso be considered. 

13.5 H u man Resources Records Including Discipl inary Documents 

(a) A copy of any written material concerning any discipl inary action ( including 
reprimands) affecting an employee shal l  be given to the employee as soon as possible 
after it is recorded in the employee's personnel file, with a copy to the Union, effective 
2013 January 29, unless the employee requests otherwise. Such requests by the 
employee must be made in writing, with a copy to both the Employer and Union. 

(b) An employee shal l  be given a copy of any document placed in the employee's file 
which might be the basis of discipl inary action. Should an employee dispute any such 
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entry in the fi le, that employee. shall be entitled to recourse through the grievance 
procedure.  The Employer agrees not to introduce a� evidence in any hearing a rising 
from a discipl inary grievance any document from the fi le of an employee the existence 
of which the employee was not aware of at the time of fi l ing. 

(c) Upon receiving permission from the Inspector i/c Human Resource,s or designate, an 
employee may review the contents of their respective personnel files provided that 
S!JCh review is in the presence of a person authorized by the Inspector i/c Human 
Resources. The employee may make an appointment and request the Inspector i/c 
Human Resources or designate to remove an item from the employee's personnel fi le. 

(d) The personnel file refers to the officia l personnel fi le which, until further notice, is in 
the Office of Human Resources. 

13.6 Testing 

Where an employee has successfu l ly completed a formal typing/keyboarding test for purposes 
of consideration in a job competition, such test result shal l remain valid for consideration in 
subsequent job competitions, where applicable, for a period of one ( 1) year. Upon request by 
an employee and approval of the Employer, the employee may be permitted to practice their 
typing/keyboarding ski l ls on their own time, using equipment provided by the Employer. 

Effective 2013 January 29, any applicants having failed a test and then failed a subsequent 
retest will not be permitted to take another test unti l  after one (1) year has elapsed or unti l  the 
employee has successfu lly completed an approved training cou rse prior to the one ( 1) year 
l imitation.  

14. JOB CLASSIF ICATION 

(a) Origin of Requests for Reclassification 

Requests for reclassification may come from: 

Chief Constable 
Employees 
Union 

(b) Disposa l 

Such requests a re submitted to the Inspector i/c Human Resources or designate. If a 
review is approved, the Human Resources Section arranges for the review to occu r and 
makes a recommendation to the Employer. These recommendations do not affect the 
rate structure established by Union contract and may be made at any time during the 
year. 
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Requests for establishment of new positions involving new classifications and rates 
come from Chief Constable or designate. These affect the rate structure, but must be 
dealt with at time of request. Recommendations as to pay rate to be discussed with 
the Union before they are submitted to the Employer, but they wi l l  be submitted 
whether or not mutual agreement is reached. 

(d) Changes in Rate 

Request for changes in rates may come from : 

Chief Constable 
Unions 

(e) City Manager Approval 

The City Manager is authorized to approve a l l  reports of the Inspector i/c Human 
Resources on classification, class specifications, and rates of pay for new or existing 
positions with a maximum retroactive date of one year and which have bee� agreed to 
by the Section Manager and the Union. Retroactive payment wil l  be made from the 
first pay period following receipt of the request. 

(f) Cou ncil Approva l 

Al l  sa lary and classification reports involving retroactive dates in excess of one (1) year 
must be approved by City Council . In no case shal l  retroactive payment extend beyond 
a period of twelve ( 12) months. No additions to the permanent staff shal l be given 
�ffect to without the approval of City Council . 

(g) Application of Pay for Upward Reclassification 

When, as a resu lt of a Reclassification, a position is upgraded the incumbent shal l 
receive an increase in salary equ ivalent to one pay step in the new salary range, 
subject to Clause 13.3(c)( i i ) of this Agreement, 

NOTE: Reclassification is defined by Clause 14( i ) .  

(h) Pay Adjustments Resu lt ing from Reclassification and Reva luation 

In  the event a position or  class of positions is reclassified downwards, or in the event a 
class of positions is revalued downwards, each incumbent of any such position shall be 
treated at the discretion of the Employer in accordance with one or other of the two 
following methods: 

( i )  The incumbent shal l  with immediate effect have the rate of pay reduced to the 
appropriate new level for the class, and shal l  at the earliest reasonable 
opportunity following such reduction be paid a lump sum equivalent to 
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twenty-four {24) times the monthly difference between the former pay rate 
and the new reduced pay rate; or 

( i i )  For as long as the incumbent continues to occupy any position covered by this 
Col lective Agreement, that employee shal l  suffer no reduction in the rate of 
pay by virtue only of a reclassification downwards or a reva luation downwards 
and shal l  continue to receive al l  general pay increases and increments to which 
there would otherwise have been entitlement, PROVIDED THAT at any time 
during the two (2) years immediately following the date when the position  was 
reclassified or  the class in which the position was grouped, was reva lued, then 
notwithstanding such re-classification or reva luation, the Employer may 
uni laterally promote such incumbent to any other vacant position for which 
the employee is qua lified, and which is valued at the same level as the position 
was formerly va lued. 

( i )  Defin itions re Certain Classification Changes 

( 1) A classification c,hange involving a change in title or salary due to a change in 
duties and responsibil ities shal l  be termed a ' reclassification' .  

(2) A classification change involving only a revision in salary l(Vithout a change in 
duties or respons ibi l ities shal l  be termed a 'salary adjustment' and wil l not 
require a posting. 

(3) A classification change involving only a change in title shal l be termed a 'class 
title change' and will not require a posting. · 

15. SENIORITY AND LENGTH OF SERVICE 

15.1 Seniority for Layoff and Reca l l  

Regu lar Ful l-Time and Regu lar Part-Time Employees on ly sha l l  be entitled to seniority upon the 
successfu l completion of their probationary period and shall be entitled to exercise their 
seniority in accordance with Clause 16 (Layoff and Recal l ) .  

For Regu lar Ful l-Time and Regu lar Part-Time Employees, seniority wi l l  be defined as a l l  regu lar 
straight-time hours worked since the date of commencement as a Regu lar Ful l-Time or Regu lar 
Part-Time Employee with the Employer and shall include the time spent on probation as well 
as a l l  regu lar stra ight-time hours worked as a Regu lar Ful l-Time or Regu lar Part-Time Employee 
with the City of Vancouver prior to the date of certification of the Un ion as Teamsters {1995 
Ju ly 19). · 

15.2 Seniority List 

The Employer wil l maintain a seniority l ist showing the employee's name and date upon which 
each employee's service commenced as a Regu lar Ful l-Time or Regu lar  Part-Time Employee as 
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per the calcu lation referenced in 15.1 above. Where two (2) or more employees commenced 
work on the same day, employees will be placed on the seniority l ist util izing a random 
selection process. 

The Employer wil l provide an u p-to-date seniority l ist in January of each year. 

15.3 Length of Service - Job Opportunities 

Regular Ful l-Time, Regular Part-Time, Temporary Ful l-Time, and Casua l  Employees shal l have 
their length of service recognized for purposes of Clause 13.2 (Opportun ity to Apply for Job 
Postings). 

Length of service will be defined as all regular straight-time hours worked as a Regu lar Ful l­
Time, Regu lar Part-Time, Temporary Ful l-Time, or Casual  Employee with the Employer as well 
as all regular straight-time hours worked as a Regular Fu l l-Time or Regular Part-Time Employee 
with the City of Vancouver prior to the date of certification of the Union as Teamsters ( 1995 
Ju ly 19). 

15.4 Hours Included 

In order for hours to be counted toward seniority or  length of service, employees must have 
been continuously employed with the Employer and not have had a break in service for more 
than one (1) year, either because of termination or, in the case of Casual Employees, not 
having been scheduled for work. Employees who resigned and were re-employed within one 
(1 )  year of leaving or, i n  the case of Casual  Employees, reschedu led for work within the year, 
shal l  have their .hours reinstated for purposes of calcu lating length of service and seniority 
where applicable. 

15.5 Impact on Eligibi l ity for Benefits 

Where an employee's length of service includes hours worked in d ifferent employee 
defin itions, such hours do not count towards el igibi l ity for benefits or vacation entitlements, 
un less otherwise provided for in the Collective Agreement. 

16. LAYOFF AND RECALL 

16.1 Layoffs and Bumping 

(a)  Where in the opinion of the Employer it  is  necessary to reduce the work force for any 
reason the Employer may lay off employees covered by this Agreement in order to 
effect such reduction. The Employer shall designate the positions of the employees to 
be laid off and such employees shall be laid off accordingly. 

(b) Regu lar Ful l-Time Employees who are subject to a layoff u nder Clause 16.l(a) may 
exercise their seniority by displacing (bumping) employees with less seniority than 
their own in positions which they are, in the opinion of the Employer, qua lified to 
perform. Any Regular Ful l-Time Employee who exhausts or fai ls to exercise bumping 
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privileges shal l  be considered laid off. Employees who are completing their in itia l 
probationary period shal l  have no seniority and if they are displaced pursuant to this 
Clause they shal l  be laid off. Regu lar Ful l-Time Employees must exercise their rights 
under this Clause 16.l(b) not later than ten (10) days following the receipt of notice of 
layoff given pursuant to Clause 16. l(c). 

(c) Except in cases of inclement weather, strikes, lockouts, or other circumstances beyond 
the control of the Employer, the Employer shal l  give to the Regu lar Ful l-Time 
Employees concerned not less than ten (10) days prior written notice of any layoff 
under this Clause. Such notices shal l be given in writing either by del ivering or mail ing 
the same to the employee for whom it is intended. The date of receipt of any such 
notice shal l  be the date of delivery if the notice is delivered, or if mailed, then the 
second business day next following the date of such mail ing. If an employee to whom 
notice of layoff is given under this Clause has not been given the opportunity to work 
for at least ten ( 10) days of the period of such notice the employee shal l  be paid for 
those days for which work was not made avai lable to such employee. 

(d) No employee covered by this Agreement shal l  suffer loss of seniority due to enforced 
absence from employment resu lting from compulsory layoff for a period not exceeding 
six (6) months or for any period of absence resu lting from leave of absence official ly 
granted, i nju ry or sickness; provided however, that this Clau·se 16.l(d) shal l  not apply 
to any such employee who has voluntarily resigned or has been discharged for cause. 

(e) Where the Employer intends a major layoff of employees it shal l  give to the Union and 
those employees who wil l be affected by the layoff at least sixty (60) calendar days 
prior written notice thereof. For the purposes of this Clause 16. l(e) the words "major 
layoff" mean a 10% or more reduction in the work force due to a reduction in the 
budget of the Employer. 

(f) Employees who are laid off will be. restricted from bumping in�o higher rated positions. 

(g) Where due to a layoff a Ful l-Time Employee's hours of work are reduced and 
employment status changed, the employee shal l  continue to contribute to the 
Municipal Superannuation Plan. Contributions made by the Employer and the 
employee shal l  be made on the basis of the new hours worked, and are subject to the 
requirements of the Municipal Pension Plan. 

16.2 Reca l l 

I n  reca l l ing employees (other than probationary employees) who have been laid off, the 
following terms and conditions shal l apply: 

(a) The employees must be qual ified to perform the work made avai lable to them; 

(b) no new employees shal l  be hired following a layoff unti l  those employees who were 
laid off have been given a reasonable opportun ity of recal l  as follows: 
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(i) the Employer shall make every reasonable attempt to contact the employees 
in order of thei r sen iority and the employees shal l  be recal led by the Employer 
in such order provided that they respond within forty-eight (48) hours of the 
in it ial attempt of the Employer to contact them; 

( i i )  upon making contact with an employee, the Employer shal l  specify the t ime 
when the employee shal l  report for work; 

( i i i )  an employee who does not respond within forty-eight (48) hours of the in itial 
attempt of the Employer to make contact, or who refuses to report for work, 
shal l  be placed at the bottom of the list of employees el igible for recal l  under 
this Clause; 

(iv) an employee notified to return to work shall report at the time and place 
specified by the Employer for so doing, or in  extenuating circumstances, with in 
such extended period of time not exceeding fourteen ( 14) days from the date 
of the in it ial attempt of the Employer to make contact as the Inspector i/c 
Human Resources or designate may approve, which approval shal l  not be 
unreasonably withheld; 

(v) it shal l  be the respons ibi l ity of all employees who have been la id off and wish 
to be recal led by the Employer to keep the Inspector i/c Human Resources or 
designate informed of their respective current addresses and telephone 
numbers. The Employer shal l  be considered to have fulfi l led its obl igations to 

. recal l  an employee el igible for reca l l under this Clause by attempting to 
contact the employee at the employee's last known address on the Employer's 
records. 

(vi) an employee who is laid off and is el igible for reca l l  under this Clause shal l  
remain on the reca l l  list for a maximum of s ix (6) months. 

17. GRIEVANCE PROCEDURE 

17 .1  G rievances 

Any difference concerning the dismissal, discipline or suspension of an employee or the 
interpretation, appl ication or operation of this Agreement or any a l leged violation thereof, 
including any question as to whether any matter is a rbitrable, shal l  be dealt with without 
stoppage of work in the following manner: 

(a) Meeting With Supervisor 

The aggrieved employee(s) sha l l  first take up the matter with the immediate 
supervisor or such other supervisor who is d i rectly responsible for the decision giving 
rise · to the grievance within fifteen (15) working days of the date on which the 
incidence giving rise to the grievance occurred or of the date when the employee first 
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became aware of the incident, whichever is later. The purpose of the meeting shal l  be 
to review the circumstances giving rise to the incident, and to determine whether the 
matter can be satisfactorily resolved without recourse to the formal grievam:e 
procedu re. At the option of the aggrieved employee(s) a Shop Steward or Union 
representative may be present at the meeting. 

(b) Step 1 

If the matter is not satisfactorily resolved within ten ( 10) working days of the meeting 
with the Supervisor, the aggrieved employee(s) together with the Shop Steward or 
other Un ion representative may take up the matter with . the Section Manager or 
designate. Prior to the meeting, the Shop Steward or other Un ion representative sha l l  
submit the grievance in writing to the Section Manager or  designate specifying the 
nature of the issue, the a l leged violation of the Col lective Agreement and the remedy 
sought. 

(c) Step 2 

If the grievance is not settled at Step 1 within ten (10) working days of the meeting 
referring the matter to the Section Manager, the matter may be referred to the 
Inspector i/c Human Resources or designate and the Un ion Business Representative or 
designate. 

(d) Arbitration 

If not settled in Step 2 above, within fifteen (15) working days the matter may be 
referred by either party to a Board of Arbitration (Clause 17.3) for final and conclusive 
determination. 

(e) Time Limits 

( i ) The grievance shal l  be advanced from Step 1 to Step 2 and from Step 2 to 
Arbitration within seven (7) working days of the date the matter was heard 
un less the parties mutua l ly agree to extend the t ime l imits. 

( i i )  Extensions to the time l imits of fifteen ( 15) working days and seven (7) working 
days respectively conta ined herein above may be agreed upon between the 
parties only for the most serious of reasons. 

(f) If a grievance has been referred to the Employer and the Union pursuant to paragraph 
(c) and either of the parties is unable to meet with the other for any reason within the 
time l imited in paragraph (d) for settlement of the grievance then the party which is 
unable to meet shal l  give to the other written notice to that effect at least three (3) 
days prior to the expiry of such time l imitation and as soon as reasonably possible the 
parties shall agree upon a time mutually satisfactory to them to consider the grievance 
and if the parties fa i l  to settle the same then the matter may be referred by either 
party to a Board of Arbitration (Section 17.3) for final  and conclusive determination. 
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Where a matter involving a question of general appl ication or interpretation occurs, or where 
a group of employees has a grievance, the grievance may be submitted in writing by the Union 
to the Inspector i/c Human Resources or, a lternatively, by the Employer to the Business 
Representative or their designates, as the case may be. If a satisfactory settlement is not 
reached with the Inspector i/c Human Resources and the Business Representative or their 
designates within seven (7) working days such matter may be referred to the Deputy Ch ief 
Constab le - Support Services or designate. 

If a satisfactory settlement is not reached with the Deputy Chief Constable - Support Services 
within seven (7) working days such grievance may be referred to Arbitration under Section 
17.l(e) and as provided for in Section 17 .3 .  

17.3 Arbitration 

A Board of Arbitration shal l consist of one ( 1) person to be mutua lly appointed by the 
Employer and the Un ion, un less either party ind icates that they want a three (3) person Board 
of Arbitration which shal l  consist of one (1) person appointed by each party and a chai rperson 
to be selected by the two so appointed. 

Where the parties a re using a one (1) person Board of Arbitration, the Employer and the Union 
shal l  mutual ly agree on the person within fourteen (14) calendar days of the referra l under 
Clause 17.l(d). 

Where the parties a re using a three (3 ) person Board of Arbitration, the Employer and the 
Un ion shall appoint their respective representative within seven (7) ca lendar days of the 
referral under Clause 17. l(d). The two · representatives shal l select a chairperson within a 
further seven (7) calendar days. 

Where the parties a re unable to agree on a person to be a single Arbitrator or a chairperson, as 
the case may be; either party may apply to the Minister of Labou r  to make the appointment. 

In a l l  other respects, the provisions of the Labour Relations Code shal l  apply. The decision of 
the Board of Arbitration shal l  be final and binding on both parties. Each party shal l  bear the 
expenses of the arbitrator appointed by such party and shal l  pay half the expenses of the 
chairperson. 

17 .4 Dismissal and Suspension 

An employee who· a l leges wrongful dismissal, d iscipline, or suspension by the Employer shal l  
be entitled to have such grievance settled in accordance with the grievance procedure set 
forth in Clause 17. If the employee is found by a Board of Arbitration appointed under the 
provisions of Clause 17 to be d ismissed, suspended or otherwise disciplined for other than 
proper cause, the Board of Arbitration may: 
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(a) d irect the Employer to reinstate the employee and pay to the employee a sum equal to 
the wages lost by reason of the d ismissal, suspension or other d iscipline, or such lesser 
sum as in the opinion of the Board of Arbitration is fa ir  and reasonable; or 

(b) make such order as it considers fo ir  and reasonable, having regard to the terms of this 
Agreement. 

An employee who is reinstated by a Board of Arbitration shal l  be entitled to reinstatement 
without loss of seniority. 

17.5 Union Representation 

Where the Employer calls a meeting with an employee for the express purpose of d iscipl ine, 
suspension or dismissa l of an employee, the employee may elect to have a U n ion 
Representative present. Where the employee elects not to have a Un ion Representative 
present or a Union Representative is not ava ilable, the absence of a Un ion Representative shal l  
not affect the Employer's right to discipline, suspend or dismiss and shal l  not be used as a 
reason to request an arbitrator to amend or overturn the action taken .  The Employer agrees 
to al low a reasonable effort to obtain  a Un ion Representative where an employee elects to 
have such representation.  Where this is not possible the employee may elect to bring another 
employee to act as a witness. 

18. GENERAL CONDITIONS 

18. 1  Changes Affecting the Agreement 

The Employer agrees that any report of recommendations made to the Employer dealing with 
matters covered by this Agreement, including recommendations for changes in  methods of 
operation that may affect wage rates, work loads or reduction of employment, wi l l  be 
communicated to the Un ion at such interva l before they are dealt with by the Employer as to 
afford the Union reasonable opportunity to consider them and make representation to the 
Employer concerning them and, fu rther, that if employees are deprived of employment by any 
implementation of such change, they shall receive priority consideration for other employment 
with the Employer. 

18.2 D isabled Employees 

The Employer and the Union agree to cooperate with each other in making every reasonable 
effort to provide opportunities for older or partially disabled employees to retai n  employment, 
recognizing the Employer is not obl iged to create work as part of the accommodation process. 

18.3 Labour Management Committee - Teamsters 

On the request of e ither the Employer or the Union, the three (3) representatives from each 
party sha l l  meet at least once every two (2) months until this Agreement is terminated for the 
pu rpose of d iscussing issues relating to the workplace that affect the parties or  any employee 



46. 

bound by this Agreement. Where the U nion wishes additional representatives to attend, leave 
may be granted upon the approval of the Inspector i/c Human Resources or designate. 

The purpose of the Labour Management Committee - Teamsters is to promote the cooperative 
resolution of workplace issues, to respond and adapt to changes in the economy, to foster the 
development of work-related ski l ls, and to promote workplace productivity. 

18.4 Occupational Safety and Hea lth Committee 

An Occupational Safety and Health Committee shal l  consist of three (3) representatives 
appointed by the Employer and three (3) representatives appointed by the Union. The 
Committee shall d iscuss matters relating to occupationa l health and safety and shall make 
recommendations to the Deputy Chief Constable - Support Services. 

18.5 Job Sharing 

The Employer and the Union agree that where a Regu lar Ful l-Time Employee wished to share 
their fu l l-time position, that such job sharing agreements be mutually agreed upon using the 
fol lowing principles PROVIDED HOWEVER, that nothing in this Clause shall be construed as 
a ltering the 'existil')g rights and/or obl igations of either party under the Col lective Agreement, 
except as specifically provided here in :  

I .  General 

Where a Regu lar Ful l -Time Employee occupying a regu lar fu l l-time position wishes to 
share their position with another employee and has received formal approval from the 
Section Manager and the Un ion, the employee shal l  be entitled to do so in accordance 
with the provisions of this Clause. 

I I .  P rocedure 

1. A Regu lar Fu l l-Time Employee shal l  apply in writing to their Section Manager 
indicating the reason for the requests including the hours and days of the 
week the employee wishes to share and with whom the employee 
contemplates the job sharing arrangement. A copy of this request shal l  be 

. forwarded to the Inspector i/c Human Resources and the Union. 

2. The employee with whom it is contemplated the position shal l  be shared must 
be qual ified to perform the duties and respons ibi lities of the position. 

3 .  Where an employee's request is  approved and results in an acceptab le job 
sharing arrangement, the Inspector j/c Human Resources shal l  provide each 
affected employee with a letter covering the terms and conditions of the Job 
Sharing arrangement signed by the Employer and Union .  

4 .  Under normal circumstances, the regu lar  dai ly and weekly hours of the 
position sha l l  remain unchanged as a resu lt of the Job Sharing arrangement 
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un less otherwise varied by the terms and conditions as provided by the letter 
referred to in paragraph 3 above. 

5. Where an employee's request is denied, the Union may request a meeting 
with the Section Manager and Inspector i/c Human Resources to d iscuss the 
matter. 

I l l .  Duration 

1. Each Job Sharing arrangement shall be for a maximum period of one ( 1) year 
un less extended by mutual agreement between the Employer and the Union. 

2. A Job Sharing arrangement may be terminated earlier than expected by either 
of the employees or by the Employer provided th irty {30) calendar days' 
written notice has been served to the other parties, un less otherwise provided 
for in the letter referred to in paragraph I I, item 3. Other employees 
temporarily appointed to fi l l  positions vacated as a direct resu lt of Job Sharing 
shal l  be advised at the time of their temporary appointment that their term in 
the position cou ld be cut short as a result of an early cancellation. 

3. Upon the expiry or termination of the Job Sharing arrangement, the Regular 
Fu l l-Time Employee shal l  revert to working in h is/her position on a fu l l-time 
basis under the terms and conditions applicable to Regular Fu l l-Time 
Employees unless some other Job Sharing arrangement has been agreed upon. 

IV. Employee Status and Working Conditions 

1. A Regular Fu l l-Time Employee in a Job Sharing arrangement shal l  continue to 
maintain the status of a Regu lar Ful l-Time Employee during the period of time 
covered by the Job Sharing arrangement and shal l  accumu late seniority in 
proportion to the scheduled hours compared to the fu l l-time hours of the 
position. Such an employee shall be entitled to exercise bjdding rights as a 
Regular Ful l-Time Employee and to use accumulated seniority for a l l  applicable 
pu rposes including layoff, bumping and reca l l .  

2. The general principles with respect to wage rates, employee benefit 
entitlements and premium payments for Regu lar Ful l-Time Employees in Job 
Sharing arrangements are as follows : 

(a) Wages shall be paid in accordance with the ratio that the employee's 
scheduled weekly hours bears to the fu ll-time hours of the position 
being shared. 

(b) Paid leave benefits, such as Vacation, Public Holidays, Sick Leave and 
Gratu ity shal l  be earned on a proportionate basis ( in the case of 
Bereavement Leave, paid on a proportionate basis) in accordance with 
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the ratio that the employee's scheduled weekly hours bears to the fu ll­
time hours of the position being shared. 

(c) The employee's share of the premium payments for Health and 
Welfare benefits, such as Medical, Extended Hea lth, Denta l and Group 
Life shal l  increase proportionately as the number of schedu led weekly 
hours decrease in relation to ·the fu l l-time hours of the position being 
shared. 

3. I n  accordance with the general principles outl ined in paragraph 2, except as 
otherwise stated, the following shall apply to Regu lar Fu l l-Time Employees: 

(a) Vacation Entitlement 

The employee's annual  vacation entitlement shal l  be prorated 
accord ing to the number of weekly hours the employee is schedu led 
to work in comparison to the fu l l-time hours of the position being 
shared. It is understood that the Employer shal l  not adjust the start 
date of the employee for the period of time spent in the Job Sharing 
arrangemeAt and as such any future vacation entitlement sha l l  not be 
delayed as a resu lt of time spent in a Job Sharing arrangement. 

(b) Supplementary Vacation 

Supplementary vacation shal l  not _ be prorated as a result of an 
employee participating in a Job Sharing arrangement. 

(c) Publ ic Hol idays 

( i )  Where an employee's normal hours of work are based on a 
five (5) day week, the employee shal l  take public holidays as 
they occur. The employee's publ ic holiday entitlement and 
pay shal l  be earned on a proportionate basis in accordance 
with the ratio that the employee's schedu led weekly hours 
bears to the fu I I-time hours of the position being shared. 

( i i )  Where the employee has not received sufficient public holiday 
hours as part of their work schedu le or been credited with 
sufficient hours as a result of the proration or  made alternate 
arrangements to the satisfaction of the Section to use publ ic 
hol iday hours to which they were entitled as a result of the 
proration, the employee's public holiday account shal l  be 
credited with the appropriate number of hou rs at year end. 

( i i i )  Where the employee has received an overage on the number 
of paid hours, the employee may be scheduled to work 
without pay to make u p  the equivalent number of overpaid 
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hou rs. Where the Employer is not able to schedule work for 
the employee, a rrangements shal l  be made to deduct the 
overage either from the employee's compensating time off 
account or from the employee's normal  pay and such 
deduction is to be done at year end or at the expiry of the Job 
Sharing arrangement, whichever is the earl ier. 

( iv) Shared positions based on the compressed work week of 4 
days shal l  receive prorated public holiday pay as part of their 
pay cheque and therefore no adjustment is required. 

(d) Medica l Services Plan. Extended Hea lth, Dental and Group Life 

The Employer shal l pay a prorated share of the premiums for the 
above-noted benefits based on the proportion of the employee's new 
schedu led hours compared to the fu l l-time hours of the position being 
shared and the premiums normally paid by the Employer for a fu l l­
time employee. The employee shal l  pay the qalance in  order to 
maintain fu l l  coverage. 

An example of the ca lcu lation of the Employer's share is as follows: 

Employer's share = 17.5 (schedule hou rs)/35 (normal fu ll-time 
hours) x 60% (employer's portion of premium) = 30% of 
premium 

(e) Sick Leave and Gratu ity 

For the period of the Job Sharing arrangement, the employee shal l  
have sick leave and gratu ity days credited on a . prorated basis, 
calcu lated on the same proportionate basis as the employee's new 
schedu led hours bears to the fu l l-time hours of the position being 
shared. 

(f) VESP 

The employee shall continue to be entitled to VESP on the basis of 1}'2 
of the reduced earnings. 

(g) Superannuation 

Where an employee is contributing to superannuation and enters a 
Job Sharing arrangement, the employee shal l be requ ired to continue 
making payments toward superannuation. The cost sharing arrange­
ment shal l continue on the same percentage basis applied to the 
reduced earnings. 
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A Regu lar Fu l l-Time Employee sharing a position sha l l  be eligible for 
increments u pon the completion of the equ ivalent period of service 
applicable to a Regu lar Ful l-Time Employee in a s imi lar classified 
position. 

V. Casual  and Regular Part-Time Employees 

Casua l  and/or Regu lar Part-Time Employees sharing a portion of a regu lar fu l l-t ime 
position as a result of a Job Sharing agreement shal l  continue to be treated in 
accordance with the applicable provisions of the Collective Agreement. 

VI . Termination 

Either party may cancel this Clause by providing at least thirty (30) ca lendar days' 
written notice to the other party. Notwithstanding such cancellation, all Job Sharing 
arrangements in effect at the time of cancellation shal l  continue under the individual 
terms agreed upon. 

18.6 Employment Equ ity 

The Employer and the Un ion agree with employment equ ity programs which wil l  assist visible 
minorities, persons with d isabi l ities, F irst Nations people, and women in gaining entry into 
employment and which wil l  provide opportunities for advancement. 

18.7 Agreement as to Conditions Not Mentioned 

It is agreed that any general  conditions presently in force which are not specifically mentioned 
in this Agreement and are not contrary to its intentions shal l  continue in fu l l  force and effect 
for the duration of this contract. 

18.8 EmploymentStandards Act Principles 

The parties agree that the following principles a re implicit in and form part of the terms of the 
Collective Agreement: 

(1)  That, except where a prov1s 1on in the Agreement or a currently accepted practice 
specifically contemplates otherwise, (for example, the Overtime, Cal lout and 
non-standard work week provisions) employees shal l  have not less than eight (8) 
consecutive hours free from work between each shift worked and not less than thirty­
two (32) consecutive hours free from work between each week. Where an employee 
is requ ired to work within the eight (8) or thirty-two (32) hou r free period, the time 
worked during the work free period shall be subject to the appropriate overtime 
provisions. 
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(2) That where an employee works a split sh ift, the sh ift shal l  be completed with in twelve 
{12) hou rs of commencing such sh ift. 

(3) The eating period provided under the "Hours of Work" provision of the Agreement 
shal l  be schedu led so as to prevent <!fl employee from working more than five (5) 
consecutive hours without an eating period. Regu lar Part-Time and Casua l  Employees 
shal l  not work more than five (5) consecutive hours without an unpaid eating period. 

18.9 Defin ition of Day 

Where the word "day" or "days" is used in the Collective Agreement and the reference is i n  the 
context of an employee's entitlement for paid t ime off, it means the length of day that the 
employee would work if the employee was on a normal five (5) day work week. It does not 
refer to the .length of sh ift that an employee works on a compressed work week or alternate 
hours of work schedu le. For example, vacation and publ ic holiday entitlements for employees 
who have hours of work based on a five (5) day, thirty-five (35) hour week basis who are 
working on a compressed work week with ten (10) hour shifts, are based on a seven (7) hour 
day not ten ( 10) hours. Simi larly for the Short Term Sick Leave Plan and the Medium Term Sick 
Leave P lan, the references to six (6) days and thirty (30) working days mean forty-two (42) . 
hours and two hundred and ten (210) hours respectively for employees who have hours of 
work based on a five (5) day, thirty-five (35) hour week. 

19. SCHEDULES 

It is agreed between the parties hereto that Schedu les "A",_. "B", "C" and "D" annexed hereto 
shal l  form an integral part of this Agreement. 
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IN WITNESS WHEREOF the parties hereto have caused this Agreement to be executed on the day and 
year first above written. 

SIGN ED on beha lf of the VANCOUVER POLICE_ BOARD: 

Chai� . 

Date 

SEALED with the Seal of TEAMSTERS, LOCAL 31 and ) 
signed by: __ ) 

d-f;;.�yL ldvz��� � 
President / l 

Date 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 



Class No. Notes 

2309 
1201 
2306 
2289 
2278 
2321 
2322 

1250 
2288 

2290 
021 a 
023 
025 
027 
028 
029 
011 
013 
001 a 
003 
005 

1223 
2305 
1238 
2280 
1440 
1236 
1206 A 
2311 
2291 

2312 
2302 
1215 

198 

2226 
2318 

2323 
1233 0 
1244 
1227 c 

SCHEDULE "A" 

Class Title 

Accountant 
Accounts Clerk - Police 
Anti-Fencing System Coordinator 
Applications Training Speeialist 
Assistant Safety & Health Coordinator 
Athletic Therapist 
Audit and Research Analyst 

BC AFIS Supervisor 
Budget Analyst 

Case Management System Coordinator 
Clerk I 
Clerk I I  
Clerk I l l  
Clerk IV 
Clerk V 
Clerk VI 
Clerk Stenographer I l l  
Clerk Stenographer IV 
Clerk Typist I 
Clerk Typist I I  
Clerk Typist I l l  
Clerk Typist - Investigations 
Communications Coordinator 
Computer Operator - Police 
Computer Programmer I 
Computer Programmer Ana lyst 
Coordinator - Victim/Witness Services Unit 
C.P.l .C. Operator 
Crime Analyst 
Crime Data Ana lyst 

Diversity Programs Coordinator 
Document Server 
Driver-Stores Worker 
Duplicating Machine Operator 

Emergency Planner 
Events Coordinator 

Financial Analyst 
Fingerprint Techn ician 
Fingerprint Techn ician - BCAFIS 
Fleet Attendant 
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Pay Grade 

24 
15 
21 
24 
21 
24 
23 

27 
25 

22 
11 
13 
17 
19 
22 
24 
15 
17 
10 
13 
15 
16 
21  
20 
23 
26 
27 
16 
26 
24 

27 
17 
15 
12 

26 
21 

26 
19 
23 
15 



SCHEDULE "A" (cont'd) 

Class No. Notes --

2205 
2234 

2283 
2297 

2247 

2300 
2168 

1204 

2239 

2317 

2257 
1448 

0057 
022 

2279 
2201 
2313 
1228 
8097 
2308 
2319 
2316 
1339 

2314 
2315 
2310 

2188 
869 

1205 
lil 

2301 
2245 
2244 

Class Title 

Fleet & Parking Supervisor 
Forensic Video Ana lyst 

Graphics Designer 
Graphics Technician 

Human Resources Services Coordinator 

Information and Privacy Analyst 
Inventory Planner/Buyer 

Kennel Attendant 

Lead Property Custodian 

Mobile Applications Specia l ist 

Network Operations and Support Administrator 
Network Technician 

Payroll Clerk I 
Payroll Clerk I I  
Payroll Clerk I l l  
Photographic Laboratory Techn ician 
Planning and Pol icy Analyst 
Police Laboratory Ana lyst I 
Police Laboratory Ana lyst I I  
PR IME System Liaison Special ist 
Print Room/Mail Clerk 
Project Assistant 
Property Custod ian 

Records Ana lyst I 
Records Ana lyst I I  
Research Assistant 

Section Assistant 
Sen ior Technical Special ist 
Stable Attendant 
Storekeeper I 
Stores Worker 
Strategic Research and Policy Advisor 
System/Network Administrator 
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Pay Grade 

22 
23 

24 
23 

21 

23 
22 

15 

18 

23 

24 
26 

15 
18 
20 
17 
28 
26 
31 
24 
12 
21 
17 

21 
24 
17 

16 
32 
15 
18 
16 
31 
22 



SCHEDULE "A" (cont'd) 

Class No. 

172 
2295 
1340 
1341 
2281 

2263 
2320 

2303 
2256 
1235 

2264 

2299 

Footnotes: 

Notes . 

a 

Class Title 

Techn ical Specia l ist 
Telecommunication Services Coordinator 
Telephone Operator I - Police 
Telephone Operator II - Police 
Training and Admin istrative Assistant 

User Support Specialist I 
User Support Specia list I I  

VICLAS Coordinator 
Victim Services Case Worker 
Victim/Witness Program Assistant 

. Web Techn ician 

Youth Referra l Coordinator 

SS. 
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Pay Grade 

30 
22 
13 
14 
21 

20 
23 

21 
19 
21  

22 

21  

(a) These positions receive an increment each six (6) months - al l others annual  except as provided 
under ** below. 

(c) These positions may work a 37� hour work week. 

(k) Pay grade includes consideration for working irregular hours. 

(o) Plus two pay grades for additional responsibil ity, where applicable. 

(A) These positions may work longer hours .  

Where employees have a normal work week that i s  d ifferent than thirty-five (3S} hours per week, they 
shal l  be paid their hourly rate mu ltiplied by the number of hours worked. 

* *  Eligibil ity for advancement from one step ( increment) to the next i s  a s  follows: 

Pay Grades 9 to 14 

Pay Grade 15 

Pay Grade 16 and above 

6 month eligibil ity to move from steps 1 to 2 and 2 to 3; 
thereafter 12 month eligibi l ity. 

6 month eligibi l ity to move from step 1 to 2; thereafter 12 
month eligibil ity. 

12 month eligibility. 



SCHEDULE "A" (cont'd) 

RATES OF PAY 

SALARY RANGES FOR CLASSES OF POSITIONS COVERED BY AGREEMENT 

between 

THE VANCOUVER POLICE BOARD 

and the 

TEAMSTERS, LOCAL 31 

Effective 2012 January 01 - 2015 December 31 
(Rates based on a 35-hour week) 

Key: A =  2012 January 01 - December 31 
B = 2013 January 01 - December 31 
C = 2014 January 01 - Decem_ber 31 
D = 2015 January 01 - December 31 

Effective Steps : 
Pay Grade Date 1 

9 A 17.70 
B 18.01 
c 18.33 
D 18.70 

10 A 18.41 
B 18.73 
c 19.06 
D 19.44 

11 A 19. 14 
B 19.47 
c 19.81 
D 20.21 

12 A 19.87 
B 20.22 
c 2057 
D 20.98 

_2_ _3_ 

18.41 19.14 
18.73 19.47 
19.06 19.81 
19.44 20.21 

19. 14 19.87 
19.47 20.22 
19.81 20.57 
20.21 20.98 

19.87 20.71 
20.22 21.07 
20.57 21.44 
20.98 21.87 

20.71 21.51 
21 .07 21.89 
21.44 22.27 
21.87 22.72 

_4_ 

19.87 
20. 22 
20.57 
20.98 

20.71 
21.07 
21.44 
21.87 

21.51 
21 .89 
22.27 
22.72 

22.36 
22.75 
23.15 
23.61 
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_5_ 

20.71 
21.07 
21.44 
21.87 

21.51 
21.89 
22.27 
22.72 

22.36 
22.75 
23.15 
23.61 

23.29 
23.70 
24.11 
24.59 



SCHEDULE "A" (cont'd) 

Key: A =  
B =  
C =  
D =  

Pay Grade 

13 

14 

15 

16 

17 

18 

19 

2012 January 01 - December 31  
2013 January 01 - December 31  
2014 January 01 - December 31  
2015 January 01 - December 31  

Effective Steps: 
Date _1_ 

A 20.71  
B 21.07 
c 21.44 
D 21.87 

A 21.51 
B 21.89 
c 22.27 
D 22.72 

A 22.36 
B 22.75 
c 23. 15 
D 23.61 

A 23 .29 
B 23.70 . 
c 24. 11 
D 24.59 

A 24.26 
B 24.68 
c 25.11 
D 25.61 

A 25.22 
B 25 .66 
c 26.11 
D 26.63 

A 26.28 
B 26.74 
c 27.21  
D 27.75 
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_2_ _3_ _4_ _5_ 

21.51 22.36 23.29 24.26 
21.89 22.75 23.70 24.68 
22.27 23 . 15 24. 11 25.11 
22.72 23.61 24.59 25.61 

22.36 23.29 24.26 25.22 
22.75 23.70 24.68 25.66 
23. 15 24.11  25.11 26.11  
23.61 24.59 25.61 26.63 

23.29 24.26 25.22 26.28 
23.70 24.68 25.66 26.74 
24. 11 25 .11 26. 11 27.21 
24.59 25.61 26.63 27.75 

24.26 25.22 26.28 27.36 
24.68 25.66 26.74 27.84 
25. 11 26. 11 27.21 28.33 
25.61 26.63 27.75 28.90 

25.22 26.28 27.36 28.49 
25.66 26.74 27.84 28.99 
26. 11 27.21 . 28.33 29.50 
26.63 27.75 28.90 30.09 

26.28 27.36 28.49 29.68 
26.74 27.84 28.99 30.20 
27.21 28.33 29.50 30.73 
27.75 28.90 30.09 31.34 

27.36 28.49 29.68 30.90 
27.84 28.99 30.20 31.44 
28.33 29.50 30.73 31.99 
28.90 30.09 31.34 32.63 



SCHEDULE "A" (cont'd) 

Key: A =  
B =  
C =  
D =  

Pay Grade 

20 

21 

22 

23 

24 

25 

26 

2012 January 01 - December 31 
2013 January 01 - December  31 
2014 January 01 - December 31 
2015 January 01 - December 31 

Effective Steps·: 
Date _1_ 

A 27.36 
B 27 .84 
c 28.33 
D- 28.90 

A 28.49 
B 28.99 
c 29.50 
D 30.09 

A 29.68 
B 30.20 
c 30.73 
D 31.34 

A 30.90 
B 31.44 
c 31.99 
D 32.63 

A 32.21 
B 32.77 
c 33.34 
D 34.01 

A 33.55 
B 34. 14 
c 34.74 
D 35.43 

A 34.96 
B 35 .57 
c 36.19 
D 36.91 
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_2_ _3_ _ 4_ _5 _ 

28.49 29.68 30.90 32.21 
28.99 30.20 31.44 32.77 
29.50 30.73 31.99 33.34 
30.09 31.34 32.63 34.01 

29.68 30.90 32.21 33.55 
30.20 31.44 32.77 34.14 
30.73 31.99 33.34 34.74 
31.34 32.63 34.01 35.43 

30.90 32.21 33.55 34.96 
31.44 32.77 34. 14 35.57 
31.99 33.34 34.74 36. 19 
32.63 34.01 35.43 36.91 

32.21 33.55 34.96 36.47 
32.77 34.14 35.57 37.11 
33.34 34.74 36.19 37.76 
34.01 35.43 36.91 38.52 

33.55 34.96 36.47 38.02 
34. 14 35.57 37.11 38.69 
34.74 36.19 37.76 39.37 
35.43 36.91 38.52 40. 16 

34.96 36.47 38.02 39.60 
35.57 37.11 38.69 40.29 
36.19 37.76 39.37 . 41.00 
36.91 38.52 40. 16 41.82 

36.47 38.02 39.60 41.30 
37.11 38.69 40.29 42.02 
37.76 39.37 41.00 42.76 
38.52 40.16 41.82 43.62 
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SCHEDULE "A" (cont'd) Page 7 

Key: A =  2012 January 01 - December 31  
B =  2013 January 01 - December 31  
C =  2014 January 01 - December 31 
D =  2015 January 01 - December 31 

Effective Steps : 
Pay Grade Date _1_ _2_ _3_ _4_ _5_ 

27 A 36.47 38.02 39.60 41.30 43 . 10 
B 37.11 38.69 40.29 42.02 43.85 
c 37.76 39.37 41.00 42.76 44.62 
D 38.52 40. 16 41.82 43 .62 45.51 

28 A 38.02 39.60 41.30 43. 10 44.92 
B 38.69 40.29 42.02 43.85 45.71 
c 39.37 41.00 42.76 44.62 46.51 
D 40. 16 41.82 43.62 45.51 47.44 

29 A 39.60 41.30 43 . 10 44.92 46.84 
B 4Q.29 42.02 43.85 45.71 47.66 
c 41.00 42.76 44.62 46.51 48.49 
D 41.82 43 .62 45.51 47.44 49.46 

30 A 41.30 43 . 10 44.92 46.84 48.90 
B 42.02 43.85 45.71 47.66 49.76 
c 42.76 44.62 46.51 48.49 50.63 
D 43.62 45.51 47.44 49.46 51.64 

31 A ·  43. 10 44.92 46.84 48.90 50.97 
B 43.85 45.71 47.66 49.76 51.86 
c 44.62 46.51 48.49 50.63 52.77 
D 45.51 47.44 49.46 51.64 53 .83 

32 A 44.92 46.84 48.90 50.97 53 .19 
B 45.71 47.66 49.76 51.86 54.12 
c 46.51 48.49 50.63 52.77 55.07 
D 47.44 49.46 51.64 53 .83 56.17 

33 A 46.84 48.90 50.97 53 .19 55.49 
B ·  47.66 49.76 51.86 54. 12 56.46 
c 48.49 50.63 52.77 55.07 57.45 
D 49.46 51.64 53.83 56. 17 58.60 
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This is Schedule "B" referred to in 
Clauses 8.5, 9 and 19 of this Agreement 

60. 

A. The terms and conditions of this Agreement shal l  apply to Regu lar Part-Time Employees and 
Casua l  Employees save and except for the following provisions thereof: 

Clause 5.4 

Clause 6. 1 ·  

Clause 7 

Clause 8.7 

Clause 9 

Clause 10 

Clause 11 

Clause 12 

Clause 13 

Clause 16 

Probationary Period (for Casual  Employees only) 

Work Week 

Overtime, Ca l lout, Meal Breaks (except 7.4 - Standby) 

Pay for Acting in a H igher Wage Category 

Employee Benefits (except 9.7 and 9.8) 

Sick Leave and Gratuity Plan 

Vacations & Public Holidays 

Leaves of Absence 

Staff Changes (except 13.5 - Human Resource Records Including Discipl inary 
Documents) 

Layoff & Reca l l 

and Schedu les "A", "C", and "D"(Part I ) .  

B. In addition to the applicable terms and conditions referred to in paragraph A the following 
special provisions apply to Regular Part-Time Employees and Casual  Employees: 

1. OVERTIM E  

Regu lar Part-Time Employees and Casual Employees who are requ i red to work overtime shal l  be 
paid for such overtime in the following manner: 

(a) Time and one-half for the first two (2) hours worked in excess of the normal dai ly hours 
in a day. 

(b) Double t ime for hou rs worked beyond two (2) hours in excess of the normal daily hours 
in a day. 

(c) Where an employee has not worked forty (40) hours on five (5) days during the week, 
the employee may work on the sixth and/or seventh day of work in that week at 
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straight-time hou rs until such time as forty (40) hours of work has been reached and 
thereafter the overtime provisions would apply. 

(d) For pu rposes of applying overtime rates, normal daily and weekly hours for Regular Part­
Time Employees shal l be deemed to be those of a Regular Ful l-Time Employee whose 
position is s imi larly classified. 

2. M EAL BREAKS 

(a) Regu lar Part-Time Employees and Casual  Employees who are relieving in a fu l l-time 
position shal l  be eligible for Meal Breaks pursuant to Clause 7.5 under the same terms 
and conditions that a re appl icable to a Regu lar Fu l l-Time Employee. 

(b) Regu lar Part-Time Employees and Casual  Employees who are requ ired to work on their 
sixth or seventh day of the week pu rsuant to Clause l(c) above shal l  be el igible for Meal 
Breaks pursuant to Clause 7.5. 

3. BENEFITS AND PAYMENT IN  L IEU OF BENEFITS 

Casual Employees shall be paid an amount equal  to twelve percent ( 12%) of their regular 
earnings which premium payment shal l  be considered to be in l ieu of a l l  employee benefits, 
including annual vacation, publ ic holidays, group l ife, medical, extended health, dental, and 
those providing for time off with pay, provided however, that those Casua l  Employees, upon the 
completion of 1200 hours of work within two (2) consecutive calendar years, shal l  have such pay 
in l ieu of benefits increased to sixteen percent ( 16%) of their regu lar earnings. Time worked as a 
Temporary Ful l-Time Employee during the two {2) consecutive calendar year period shal l  be 
included in calculating the above 1200 hours of work. 

4. PUBLIC HOLIDAYS 

-

A publ ic holiday wil l be treated as a normal working day for Regu lar Part-Time Employees and 
Casual Employees. Thus, an employee who works on a public holiday wi l l  be paid straight t ime 
rates for the normal dai ly hou rs and at normal overtime rates for any hours worked in excess of 
normal daily or weekly hours. Similarly, an employee who does not work on a public holiday wil l  
not receive any pay or compensating time off in l ieu of the holiday. 

5. NORMAL DAILY AND WEEKLY HOURS 

Normal dai ly and weekly hours shal l  be deemed to be eight (8) and forty {40) respectively for 
Regu lar Part-Time Employees and Casual  Employees except in the case of a Regular Part-Time 
Employee or an Casual Employee working in a classification normally occupied by a Regular Fu ll­
Time Employee whose normal hours shall be deemed to be the normal hours of the Regu lar 
Part-Time Employee or Casual  Employee (as the case may be). 
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Where ranges exist, el igibi l ity for advancement from one step to the next ( increment) shal l  be as · 
fo l lows: 

Pay Grades Step 2 

9to 14 913 hours 

15 913 hours 

16 and up  1827 hours 

7. RESIGNATION, RE-EMPLOYMENT, LAYOFF 

Step 3 Steps 4/5 

913 hours 1827 hours 

1827 hours 1827 hours 

1827 hours 1827 hours 

Employees who are absent from the service for less than Ol')e (1) year shal l have their seniority 
and p lacement on the increment scale reinstated upon re-employment. 

8. LEAVE FOR VACATION 

A Regu lar Part-Time Employee and Casual  Employee may; upon request, be granted leave of 
absence without pay for vacation purposes, with schedu ling subject to operational 
requ i rements. 



SCHEDULE "C" 

This is Schedule "C" referred to in  
Clauses 11.2 and  19  of  this Agreement 

SUPPLEMENTARY VACATIONS: EXPLANATION OF THE TABLE 

63. 

In the table the figure to the left of the oblique stroke shows the number of working days* of regu lar 
annual vacation. 

The figure to the right of the oblique stroke shows the number of working days of supplementary 
vacation, and appears in the calendar year in which they are credited to an employee. These 
supplementary vacation days may be taken in any of the years beginn ing with the one in which they 
were credited but prior to the one in which the next 5 days are credited. 

Example: 

An employee h ired in 1997 is in their eleventh ( 111h) calendar year during 2007. The employee 
in 2007 will be credited with 5 supplementary working days which may be taken at any time 
between 2007 and 2011, both years included. I n  2012 the employee will be credited with a 
further 5 supplementary working days, etc. 

*The working day entitlement is based upon a five-day work week. 
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TABLE SHOWING REGULAR ANNUAL VACATION AND SUPPLEMENTARY VACATION 
ENTITLEMENT IN WORKING DAYS FOR THE YEARS 2007 TO 2016 BY YEAR H IRED 

Year  ENTITLEM ENT YEAR 
H ired 2007 2008 2009 2010 2011 2012 2013 2014 2015 
2015 
2014 15( 
2013 15( 15L-
2012 15L- 15L- 15L-
2011 15L- 15L- 15L- 15L-
2010 15L- 15L- 15( 15L- 15L-
2009 15L- 15( 15L- 15L- 15L- 15L-
2008 15L- 15( 15L- 15L- 15L- 15L- 20L-
2007 15L- 15L- 15L- 15L- 15L- 15L- 20L- 20L-
2006 15L- 15L- 15L- 15L- 15L- 15L- 20L- 20L- 20L-
2005 15L- 15L- 15L- 15( 15( 20L- 20L- 20L- 20L5 
2004 · 15L- 15L- 15L- 15L- 20L- 20L- 20L- 20L5 20L-
2003 lSL- 15( 15L- 20L- 20L- 20L- 20LS 20L- 20L-
2002 lSL- lSL" 20L- 20L- 20L- 20LS 20L- 20L- 20L-
2001 15L- 20L- 20L- 20L- 20LS 20L- 20L- 20L- 20L-
2000 20L- 20L- 20L- 20L5 20L- 20L- 20L- 20L- 25L5 
1999 20L- 20L- 20LS 20L- 20L- 20L- 20L- 25LS 25L-
1998 20L- 20LS 20L- 20L- 20L- 20L- 25LS 2SL- 2SL-
1997 . 20LS 20L- 20L- 20L- 20L- 25LS 2sL- 2SL- 2SL-
1996 20L- 20L- 20L- 20L- 25LS 25L- 25L- 25L- 25L-
1995 20L- 20L- 20L- 25L5 25L- 25L- 2SL- 2sL- 25L5 
1994 20L- 20L- 25L5 25L- 25L- 2sL- 25L- 25L5 25L-
1993 20L- 25{5 25L- 25L- 25L- 25L- 25L5 25L- 25L-
1992 25L5 2sL- 2sL- 25L- 25L- 25Ls 2sL- 25L- 30L-
1991 25L- 25L- 25L- 25L- 25L5 25L- 25L- 30L- 30L-
1990 25L- 25L- 25L- 25L5 25L- 25L- 30L- 30L- 30L5 
1989 2sL- 25L- 25L5 2sL- 25L- 30L- 30L- 30L5 30L-
1988 25L- 25L5 25L- 25L- 30L- 30L- 30L5 30L- 30L-
1987 25L5 25L- 25L- 30L- 30L- 30L5 30L- 30L- 30L-
1986 25( 25( 30( 30L- 30L5 30L- 30L- 30L- 30L-
1985 25L- 30L- 30L- 30L5 30L- 30L- 30L- 30L- 30L5 
1984 30L- 30L- 30L5 30L- 30L- 30L- 30L- 30L5 30L-
1983 30L- 30L5 30L- 30L- 30L- 30L- 30L5 30L- 30L-
1982 30L5 30L- 30L- 30L- 30L- 30L5 30L- 30L- 30L-
1981 30L- 30L- 30L- 30L- 3oLs 30L- 30L- 30L- 30L-
1980 30L- 30L- 30L- 30L5 30L- 30L- 30L- 30L- 30L5 
1979 30( 30L- 30L5 30L- 30L- 30L- 30L- 30L5 30L-
1978 30L- 30L5 30L- 30L- 30L- 30L- 30L5 30L- 30L-
1977 30L5 30L- 30L- 30L- 30L- 30L5 30L- 30L- 30L-
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2016 
15L-
15L-
15( 
15( 
15L-
15( 
20L-
20L-
20L-
20L5 
20L-
20L-
20L-
20L-
25LS 
2SL-
2SL-
2SL-
2SL-
25L5 
25( 
25L-
30L-
30L-
30L5 
30L-
30L-
30L-
30L-
30L5 
30L-
30L-
30L-
30L-
30LS 
30L-
30L-
30L-
30L-



SCHEDULE "D" 

This is Schedu le "D" referred to in 
Clause 19 of this Agreement 

1977 Negotiations 

65. 

The following items are from the Memorandum of Agreement dated 4 June 1977, entered into between 
the bargain ing representatives for the City of Vancouver et al and the bargain ing representatives for the 
Union which was used in the preparation of this Agreement: 

1. With respect to the Unions' proposal for a Compressed Work Week based on present hours, it is 
agreed that decisions regard ing whether or not, and if so, to what extent ·compressed work 
weeks should be introduced into the operation of any of the Employers shou ld be made in local 
d iscussions between individual  Employers and their respective Local Unions. It is agreed, 
however, that arrangements for the conversion of fringe benefits from a 5-day week basis to a 
4-day week basis or to a 9-day fortnight basis shal l be made in accordance with one or other of 
the standard formulas the deta ils of which are set forth in the Appendix which is attached to this 
Schedule .  

It is expressly agreed that the various formulas which are to be included within a l l  new 
Agreements, a re to be based upon the principle that any adjustment from a 5-day week is to be 
accomplished with neither any additional salary or  benefit cost to the Employers nor any 
reduction in the sa laries or benefits received by their employees. 



APPENDIX 

This is the Appendix referred to 
in Schedu le "D" 

Principles Governing the Conversion of Employee Fringe Benefits 
in Cases of I ntroduction or Renewal of Compressed Work Weeks 

66. 

In the event that any of the parties to this Memorandum of Agreement decide in local d iscussions to 
extend the existing conversion of, or to convert the work week of the employees staffing the whole or a 
part of an Employer's operations, from five (5) working days to fou r  (4) working days per week or to nine 
(9) working days per fortnight, it has been agreed that such employees' fringe benefits shal l be 
converted as follows: 

1 .  Basic annual working hours sha l l  be calculated as 260.89 x da i ly  working hours as per the 5-day 
week; e.g. 260.89 x 7 = 1826K 

2. Basic annual  public hol iday hours shall be calcu lated as 12 x dai ly hours as per the 5-day week; 
e.g. 12 x 7 = 84. 

3. Account shal l  be taken of the difference in basic dai ly rest period a l lowances. The total annual 
amount of res_t periods for each schedule is the same. Rest period a l lowances are as follows : 

5 day work week: 260 .. 89 working days x 20 m inutes of paid break time per day = 5218 minutes 
per year 

9 day fortn ight: 234.80 working days x 22.22 minutes of paid break time per day = 5218 minutes 
per year 

4 day compressed work week: 208.71 working days x 25 minutes of paid break time per day = 
5218 minutes per year 

4. Employees shal l  have at least two of their days off in any week consecutive, and such days off 
shal l  for pu rposes of Overtime pay be deemed to be the "first schedu led rest day" and the 
"second scheduled rest day". Pay for any work on the th ird day off in any week shal l be in 
accordance with normal da i ly overtime rates. 

5. For the pu rposes of Overtime pay on scheduled working days, normal dai ly working hours and 
the normal work week shal l  be considered to be those lengths of t ime established by the parties 
pu rsuant to paragraph 8 herein. 

6. Annual Vacation entit lement and a l l  credits for Deferred Vacation, Supplementary Vacation, Sick 
Leave benefits and Gratu ity benefits shal l  be converted from working days to working hours by 
mu lt iplying the number of days to an employee's credit by the dai ly working hours as per the ·
previous 5-day week. All deductions or debits' shal l  be made on the basis that each working day 
of absence shal l  be measured as the length of time established by the parties pursuant to 
paragraph 8 herein. 
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7. Notwithstanding any Clause in a Col lective Agreement to the contra ry, an employee shal l  not 
receive pay for acting sen ior capacity where the employee has been temporari ly requ i red to 
accept the responsibi lities and carry out the duties of a senior position because of the absence 
of the incumbent of that senior position due to the compressed work week. 

8. In order to establish the length of the compressed work day and the compressed work week, the 
parties a re to be governed by the principle that the basic annual  working hours less ,basic annua l  
public hol iday hours and less basic annua l  rest period al lowances are to remain the same under 
the compressed work week as they were under the standard work week. 

The parties will be free to decide how to deal with the matter of publ ic hol idays in accordance 
with one or other of the three following ways, and their decisions will determine automatically 
the lengths of the compressed work day and work week: 

(a) Revert to a standard 5-day week in any week when a publ ic hol iday occurs; 

(b) Change days off during any week when a public holiday occurs In order that each 
employee wi l l  work on four (4) days in every week of the year  with the sole exception 
being when Christmas Day and Boxing Day are observed in the same week in which case 
each employee will work three (3) days in that week and five (5) days in the immediately 
preceding week. 

(c) Have a compressed work day off with pay for each public hol iday, and owe the Employer 
the· difference in hours between the length of the compressed work days and the length 
of the employee's former standard work day. 

9. Whenever any doubt arises as to how the fringe benefit conversion should be made with respect 
to any item (whether or not covered by this Appendix ), the doubt shal l  be resolved by reference 
to the basic principle· agreed upon. by a l l  parties to this Memorandum, i.e., there shal l be no 
additional sa lary or  benefit cost to the Employer, and no reduction in the salaries or benefits 
received by the employees. 

10. In the event any Employer and its respective Un ion wish to amend· or continue an existing 
experimental compressed work week, or wish to introduce a compressed work week, they wi l l  
be required to obta in the approval of the Joint Language Sub-Committee with respect to their 
proposed formula for converting employee fringe benefits. 

· 

11. Examples of a lternate hours of work referred to in Clause 6. 1(c)(viii) are :  

5 days on, 2 days off (7 hour  day) 
4 days on, 3 days off (8.33 hour day) 
4 days on, 4 days off ( 10 hour day) 
4 days on, 4 days off (11 hour day) 
rotating days off (8. 75 hour day) 
rotating days off ( 10.38 hour day) 



LETTER OF U NDERSTANDING 

between the 

VANCOUVER POLICE BOARD 
(hereinafter cal led "the Employer") 

and the 

TEAMSTERS, LOCAL NO. 31 
(here inafter ca l led "the Un ion") 

RE: COVERAGE 

68. 

Paragraph 4 of the Memorandum of Agreement signed December 14, 2012 included the fol lowing clause 
relating to coverage: 

"Effective the date of ratification of the Memorandum of Agreement, the Employer and 
the Union agree to amend paragraph B of the preamble by adding the fol lowing: 

U) Budget Ana lyst - Financial Analyst Un it" 

On 2013 March 08, the Employer advised the Un ion that the Budget Analyst i n  the F inancial Analysis 
Un it would not be excluded from the bargaining unit. 

The Un ion sha l l  remain the barga in ing agent for the Budget Ana lyst in the Financial Ana lysis Un it. 

SIGNED this _k_ day of __ �----�· 2015. 

ON BEHALF OF THE E ON BEHALF OF  THE UNION : 
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